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2 February 2022
Dear Sir/Madam
NOTICE OF REMOTE MEETING

ENVIRONMENT & ECONOMY OVERVIEW & SCRUTINY COMMITTEE
TUESDAY, 8TH FEBRUARY, 2022 at 9.30 AM

**PLEASE NOTE THE MEETING START TIME**

Yours faithfully

Gareth Owens
Chief Officer (Governance)

Please note: This will be a remote meeting and ‘attendance’ will be restricted to
Committee Members and those Members of Council who have asked the Head of
Democratic Services for an invitation. Such attendees may only speak at the Chair’s
discretion.

The meeting will be live streamed onto the Council’s website. A recording of the
meeting will also be available, shortly after the meeting at https:/flintshire.public-
i.tv/core/portal/home

If you have any queries regarding this, please contact a member of the Democratic
Services Team on 01352 702345.



https://flintshire.public-i.tv/core/portal/home
https://flintshire.public-i.tv/core/portal/home

AGENDA

APOLOGIES
Purpose: To receive any apologies.

DECLARATIONS OF INTEREST (INCLUDING WHIPPING
DECLARATIONS)

Purpose: To receive any Declarations and advise Members accordingly.

MINUTES (Pages 7 - 24)

Purpose: To confirm as a correct record the minutes of the meetings
held on 9 November 2021 and 11 January 2022.

FORWARD WORK PROGRAMME AND ACTION TRACKING (Pages 25 —
32)

Report of Environment Overview & Scrutiny Facilitator

Purpose: To consider the Forward Work Programme of the Environment
& Economy Overview & Scrutiny Committee and to inform the
Committee of progress against actions from previous
meetings.

CLIMATE CHANGE STRATEGY (Pages 33 - 108)

Report of Chief Officer (Planning, Environment and Economy) — Collective
Responsibility

Purpose: In December 2019 the Council committed to development of
an action plan to achieve carbon neutrality by 2030 in line with
Welsh Government’s requirement for the public sector. Our
Programme Manager presents the draft strategy document
that details our roadmap to achieve this target.

GRANT FUNDING APPLICATION TO PROMOTE REPAIR AND REUSE
INITIATIVES (Pages 109 - 118)

Report of Chief Officer (Streetscene and Transportation) - Cabinet Member for
Streetscene

Purpose: To advise Scrutiny of the intention to submit a grant application
to deliver a pilot project to implement repair and reuse
initiatives across Flintshire.
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BULKY WASTE COLLECTIONS (Pages 119 - 126)

Report of Chief Officer (Streetscene and Transportation) - Cabinet Member for
Streetscene

Purpose: To update Scrutiny on the provision of the Bulky Waste
Collection service.

IMPACT OF THE PANDEMIC AND OTHER FACTORS ON TRANSPORT
SERVICES AND OPERATING COSTS (Pages 127 - 132)

Report of Chief Officer (Streetscene and Transportation) - Cabinet Member for
Streetscene

Purpose: This report is being presented to the Environment & Economy
Scrutiny Committee following a recommendation of the
Recovery Committee meeting held in November 2021, which
highlighted two new red risks that public bus services
(commercial and subsidised) were becoming financially
unsustainable due to reduced passenger numbers and
transport operating costs were increasing while the number of
available transport operators to provide services was reducing.
The report outlines how public bus services have been funded
during the pandemic along with the impact on operators and
service levels, as well as future developments.

ACCESSIBLE DROPPED KERB CROSSINGS FOR PEDESTRIANS (Pages
133 - 146)

Report of Chief Officer (Streetscene and Transportation) - Cabinet Member for
Streetscene

Purpose: This report is being presented in response to a request from
the Environment & Economy Scrutiny Committee in November
2021. The report sets out how we deal with the provision of
pedestrian dropped kerbs within the adopted highway in
relation to uncontrolled crossing points, given that there is no
allocated funding for this provision. The report outlines the
process for receiving requests, identifying sites, recognising
the appropriate solution, applying available resources, and
identifies possible funding mechanisms for accessible dropped
kerbs for pedestrians.



10 FLINTSHIRE COAST PARK (Pages 147 - 172)

Report of Chief Officer (Planning, Environment and Economy) - Cabinet
Member for Economic Development

Purpose: Cabinet welcomes the views of the Environment and Economy
Overview and Scrutiny Committee on the proposal to develop
a Regional Coast Park for Flintshire, raising the profile of the
foreshore and enable communities and businesses to work
sustainably and innovatively to help deliver environmental,
economic and social prosperity

Please note that there may be a 10 minute adjournment of this meeting if it
lasts longer than two hours



Procedural Note on the conduct of meetings

The Chair will open the meeting and introduce themselves.

The meeting will be attended by a number of Councillors. Officers will also be in
attendance to present reports, with Democratic Services officers acting as hosts of
the meeting.

All attendees are asked to ensure their mobile phones are switched off and that any
background noise is kept to a minimum.

All microphones are to be kept muted during the meeting and should only be un-
muted when invited to speak by the Chair. When invitees have finished speaking
they should go back on mute.

To indicate to speak, Councillors will use the chat facility or use the electronic raise
hand function. The chat function may also be used for questions, relevant
comments and officer advice and updates.

The Chair will call the speakers, with elected Members addressed as ‘Councillor’ and
officers addressed by their job title e.g. Chief Executive’ or name. From time to time,
the officer advising the Chair will explain procedural points or suggest alternative
wording for proposals, to assist the Committee.

If and when a vote is taken, the Chair will explain that only those who oppose the
proposal(s), or who wish to abstain will need to indicate, using the chat function. The
officer advising the Chair will indicate whether the proposals are carried.

If a more formal vote is needed, this will be by roll call — where each Councillor will
be asked in turn (alphabetically) how s/he wishes to vote

At County Council and Planning Committee meetings speaker’s times are limited. A
bell will be sounded to alert that the speaker has one minute remaining

The meeting will be live streamed onto the Council’s website. A recording of the
meeting will also be available, shortly after the meeting at https:/flintshire.public-
i.tv/core/portal/home



https://flintshire.public-i.tv/core/portal/home
https://flintshire.public-i.tv/core/portal/home
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36.

Agenda Iltem 3

ENVIRONMENT AND ECONOMY OVERVIEW & SCRUTINY COMMITTEE
9 NOVEMBER 2021

Minutes of the remote attendance meeting of the Environment and Economy
Overview & Scrutiny Committee of Flintshire County Council held on Tuesday,
9 November 2021

PRESENT: Councillor Rosetta Dolphin (Chair)

Councillors: Sean Bibby, David Evans, George Hardcastle, Patrick Heesom,
Cindy Hinds, Dennis Hutchinson, Joe Johnson, Vicky Perfect, Paul Shotton, and
Owen Thomas

CONTRIBUTORS:

Councillor lan Roberts (Leader of the Council and Cabinet Member for
Education), Councillor Chris Bithell (Cabinet Member for Planning & Public
Protection), Councillor Glyn Banks (Cabinet Member for Streetscene), Councillor
Derek Butler (Cabinet Member for Economic Development), Councillor Christine
Jones (Deputy Leader and Cabinet Member for Social Services); Chief Officer
(Planning, Environment & Economy), Chief Officer (Streetscene &
Transportation), Highway Network Manager, Access & Natural Environment
Manager

For minute n0.38: Gwladys Harrison — Chair, Greenfield Valley Trust, and Brenda
Harvey — Strategy Lead, Greenfield Valley Trust

IN ATTENDANCE: Overview & Scrutiny Facilitator and Democratic Services

Officer

DECLARATIONS OF INTEREST

None.

FORWARD WORK PROGRAMME AND ACTION TRACKING

The Facilitator presented the current Forward Work Programme. She
drew attention to the items scheduled for the next meeting of the Committee to be
held on 7 December 2021. She advised that a workshop on the Integrated
Transport Strategy Workshop would be held on 14 December, and an invitation
had been sent to Members.

Councillor Sean Bibby requested that an item on bulky waste collections be
included on the Programme for future consideration by the Committee.

The Facilitator referred to the actions arising from previous meetings and
explained that progress on long-term actions was ongoing would be monitored
and information provided when concluded.

Councillor David Evans referred to the action arising due to Litter and Fly

tipping which had been ongoing since June 2021 and asked that a deadline be
agreed for a response. The Chief Officer (Streetscene & Transportation) agreed
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38.

to make enquiries regarding timelines and provide a response. She advised that
the action on Toilet Strategy had been recently completed.

The recommendations were moved and seconded by Councillors George
Hardcastle and Joe Johnson.

Councillor Patrick Heesom referred to the comments that he had made,
during consideration of the item on Minutes at the previous meeting of the
Committee, concerning his request for examination of the Planning process. He
understood that work was in progress with Internal Audit and wished to clarify that
his comments were not intended to convey any criticism of the performance of
officers in Planning Services. Councillor Heesom also expressed his apologies to
the Chair for his behaviour during the meeting and his failure to respect her
position as Chair.

RESOLVED:

(@)  That the Forward Work Programme be approved;

(b)  That the Facilitator, in consultation with the Chair of the Committee, be
authorised to vary the Forward Work Programme between meetings, as the

need arises; and

(c) That the Committee notes the progress made in completing the outstanding
actions.

VARIATION IN ORDER OF BUSINESS

The Chair proposed a change in the order of the agenda to enable the item
on Greenfield Valley Strategy to be brought forward. This was moved and
seconded by Councillors George Hardcastle and Joe Johnson.

GREENFIELD VALLEY STRATEGY

The Chief Officer (Planning, Environment & Economy) introduced a report
to update on progress on the work to establish a new strategy for Greenfield
Valley Heritage Park and to inform of the findings from the public and partner
consultations and seek the views of the Committee on the key elements of the
strategy.

The Access and Natural Environment Manager advised that the Greenfield
Valley Trust was responsible for the strategic management of the Greenfield
Valley Heritage Park on behalf of Flintshire County Council under a management
agreement. The Trust was currently preparing a new 10 year strategy to guide
the future development of the site. The Access and Natural Environment
Manager reported on the key considerations, as detailed in the report, and
summarised the main vision and themes of the strategy and the findings from the
consultation exercise.
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Gwladys Harrison, Chair — Greenfield Valley Trust expressed her thanks to
Brenda Harvey, Strategy Lead, and the Access and Natural Environment
Manager and his team for their hard work. Brenda Harvey referred to the results
from the public consultation on the Greenfield Valley Strategy 2021 which was
appended to the report and advised that information was also available on the
Greenfield Valley website. She explained comments/responses on the website
would be fed into the Strategy Working Group and submitted to the Board. She
said it was anticipated that the final Strategy would be launched in the New Year.

Members spoke in support of the Strategy and Greenfield Valley Heritage
Park and the work of Officers, staff and volunteers.

The Access and Natural Environment Manager agreed to speak to
Councillor Dennis Hutchinson following the meeting on a matter he raised
concerning common land in his Ward.

The recommendations were moved by Councillor Paul Shotton and
seconded by Councillor Owen Thomas.

RESOLVED:

(@)  That the work undertaken so far to develop a new 10 year Strategy for
Greenfield Valley Heritage Park and the findings from the public and
partner engagement be noted; and

(b)  That the ongoing development of the Strategy be supported.

AUDIT WALES REVIEW OF TOWN CENTRE REGENERATION

The Chief Officer (Planning, Environment & Economy) introduced a report
to consider the key recommendations of the Audit Wales review of Town centre
Regeneration and the Council’s response. He provided background information
and advised that the report set out the six recommendations; three of which local
government was asked to respond to. The response to each recommendation
was detailed in the report. Appended to the report was the Audit Wales self-
evaluation tool and the Council’s responses to the questions. The Chief Officer
presented the report.

Councillor Owen Thomas commented on the detrimental impact of closed/
unoccupied shops in town centres and asked if something could be done to
improve the appearance of the abandoned buildings.

Councillor Sean Bibby spoke of the resilience of some local businesses
which had coped with the challenges of the pandemic better than expected and
had been well supported by the Council. He also said he was encouraged by the
upsurge in demand for retail outlets in the high street in his own Ward and
thanked the Chief Officer and his team for the financial support and assistance
provided to local traders. He asked if data could be provided on the vacant unit
rate for each town centre. The Chief Officer Bibby thanked Councillor Bibby for
his positive comments and said the evidence of improvement on vacancy rates on
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units in town centres was due to recognition of the need to support local
businesses and the attraction of shopping in local areas and people taking the
opportunity to develop their entrepreneurial abilities. The Chief Officer said a
report on the local economy would be submitted to the January meeting of the
Recovery Committee and that he would request that information on vacancy rates
be included.

Councillor Chris Bithell referred to section 1.05 in the report and
commented that the training from the Welsh Government had been helpful and
the assistance and advice provided would be taken on board to achieve best
outcomes for town centres.

During discussion, the Chief Officer responded to the comments raised by
Members around the importance of supporting town centre markets and the
opportunities that can arise for local communities due to the success of small
traders expanding their business in the future.

The recommendation was moved by Councillor Owen Thomas and
seconded by Councillor Paul Shotton.

RESOLVED:

That the Audit Wales recommendations be noted and the proposed response to
Audit Wales be approved.

IMPACT OF THE PANDEMIC ON PRIORITISING HIGHWAY SCHEMES,
GULLEY EMPTYING, GRASS CUTTING, AND FLOODING

The Chief Officer (Streetscene & Transportation) gave a presentation on the
impact of the pandemic on prioritising highway schemes, gully emptying, grass
cutting and flooding, which covered the following main points:

Service impact of COVID-19: timeline
prioritising highways schemes

grass cutting and grounds maintenance
gully emptying

flooding

key points

Councillor George Hardcastle thanked the Chief Officer and her team for their
work. He expressed concerns around the control of weeds and use of weed
spraying. He also commented on gully emptying and asked if this could be
undertaken three times a year instead of twice. The Chief Officer explained that
there were options around weed spraying which could be considered. In
response to the need for more frequent gully emptying, she advised Members to
report any specific problems in their Ward to their area coordinator who would
report the issue to Streetscene & Transportation so that roadsweepers could be
directed to clear that location. The Chief Officer advised that the Streetscene
Standards were due for renewal next year which would present an opportunity to
review the frequency of gully emptying if needed. The Highway Network Manager
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provided further information on the contractor arrangements for weed spraying
and the process. The Chief Officer said there were options that could be
considered around the tender process for the contract for weed spraying in the
future.

Councillor Owen Thomas expressed some concerns around the grass cutting
service and use of weed sprayers.

Councillor Patrick Heesom congratulated the Chief Officer and her team on
their work and achievements during the pandemic and suggested that this could
be acknowledged by the Leader of the Council.

Councillor lan Roberts acknowledged the suggestion and also expressed his
thanks to staff in all the Council’s services for their hard work and the continuation
of service delivery throughout the pandemic. The Chief Officer commented on the
ongoing challenges in maintaining service delivery during the continued
pandemic. Councillor lan Roberts suggested that a message of thanks and
appreciation be recorded on behalf of Members, on the payslips for all employees
in recognition of their work and performance during the pandemic. This was
agreed by the Committee. The Facilitator agreed to contact the Head of
Organisational Change to action the request.

The recommendations were moved and seconded by Councillors Patrick
Heesom and Dennis Hutchinson.

RESOLVED:

(@)  That the work undertaken by the Streetscene & Transportation portfolio to
maintain key services during the pandemic be supported; and

(b)  That a message of thanks and appreciation be recorded on behalf of
Members, on the payslips for all employees in recognition of their work and
performance during the pandemic.

MEMBERS OF THE PRESS IN ATTENDANCE

There were no members of the public or press in attendance.

(The meeting started at 10.00 am and ended at 11.38 am)
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52.

ENVIRONMENT AND ECONOMY OVERVIEW & SCRUTINY COMMITTEE
11 JANUARY 2022

Minutes of the meeting of the Environment and Economy Overview & Scrutiny
Committee of Flintshire County Council held remotely on Tuesday, 11 January 2022

PRESENT: Councillor Rosetta Dolphin (Chair)

Councillors: Sean Bibby, David Evans, George Hardcastle, Patrick Heesom,
Joe Johnson, Paul Shotton and Owen Thomas

APOLOGIES: Councillor Andy Hughes, Dennis Hutchinson and Cindy Hinds,

SUBSTITUTIONS:
Councillor Kevin Rush (for Councillor Vicky Perfect)

ALSO PRESENT: Councillor Haydn Bateman (as an observer)

CONTRIBUTORS: Councillor lan Roberts (Leader and Cabinet Member for
Education), Councillor Chris Bithell (Cabinet Member for Planning & Public
Protection), Councillor Derek Butler (Cabinet Member for Economic Development),
Councillor Glyn Banks (Cabinet Member for Streetscene), Chief Officer (Planning,
Environment & Economy) and Chief Officer (Streetscene & Transportation),

For minute number 54
Strategic Performance Advisor

For minute number 55 and 56
Enterprise and Regeneration Manager

For minute number 57
Highway Network Manager and Streetscene Service Manager

For minute number 58
Waste Strategy Manager

IN ATTENDANCE: Environment and Economy Overview & Scrutiny Facilitator and
Democratic Services Officer

DECLARATIONS OF INTEREST

None were received.

MINUTES

The minutes of the meeting held on 7 December 2021 were approved, as moved
and seconded by Councillors Paul Shotton and George Hardcastle.
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RESOLVED:

That the minutes be approved as a correct record.

FORWARD WORK PROGRAMME AND ACTION TRACKING

The Overview & Scrutiny Facilitator presented the latest Forward Work
Programme for consideration and highlighted the items being considered at the 8"
February meeting. She then referred to the 5t July meeting confirming that the
Standard Landfill Site item, as requested by Councillor Hutchinson, would be
considered at that meeting. Moving to the Action Tracking report the Overview &
Scrutiny Facilitator provided an update on the completed actions and those which
were still ongoing.

Councillor Owen Thomas asked for an update on the litter problems from food
outlets. In response the Chief Officer (Streetscene and Transportation) confirmed
that there was continued lobbying of Welsh Government (WG) for a change in the
legislation. She confirmed that when the Area Coordinators were made aware of
local issues they visited these local premises to speak to them.

The Cabinet Member for Streetscene shared the concerns of Councillor
Thomas and referred to a notice of motion submitted to WG a number of years ago.
This highlighted the same issues with suggestions that the wrappings were tagged in
some way to identify them. Unfortunately changes in the legislation had to be made
by WG to enable enforcement to be carried out by the Council. The fast food outlets
were aware of the issues but were not taking steps to mitigate the impacts of the
litter. The Council was having to deal with that.

In response to a question from Councillor George Hardcastle on funding for
dropped crossings, the Chief Officer (Streetscene & Transportation) confirmed that a
report on this would be presented to committee in February. There was no allocated
funding for this however requests were made to WG via the Active Travel fund, but
resources were limited.

The recommendations were moved and seconded by Councillors Paul Shotton and
Joe Johnson

RESOLVED:

(a) That the Forward Work Programme, as amended, be noted;

(b) That the Facilitator, in consultation with the Chair of the Committee, be
authorised to vary the Forward Work Programme between meetings, as the
need arises; and

(c) That the progress made in completing the outstanding actions be noted.
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55.

COUNCIL PLAN 2022-23

The Strategic Performance Advisor presented the Draft Council Plan for 2022-
23 which highlighted the key priorities of the Council for the year. The themes and
priorities remained the same but a review of all the actions and tasks has taken
place following the Council’s response to the Pandemic and Recovery. The 2022/23
draft Council Plan has been agreed by Cabinet and was now being circulated for
consultation to all Overview & Scrutiny Committees by early February. Following the
Elections in May there would be opportunities for new members of the Council to
view and contribute to the plan in June. The Strategic Performance Advisor would
then consolidate all feedback prior to the final plan being presented to Cabinet and
Council in July

The recommendations were moved and seconded by Councillors Owen Thomas and
Joe Johnson.

RESOLVED:

That feedback be noted on the refreshed content of the themes for the Draft Council
Plan 2022-23 prior to sharing with Cabinet in June 2022.

LEVELLING UP FUND — ROUND TWO

The Chief Officer (Planning, Environment & Economy) introduced the report
which highlighted the Round Two Levelling Up for capital projects and the ongoing
work involved prior to submission in the spring. This was being presented to Cabinet
next week and comments from this committee would be fed into that report.

The Enterprise and Regeneration Manager provided background to the
Capital Programme which was announced in 2021, running until 2024, and was part
of the UK Government’s Levelling Up agenda. The Council was able to bid three
times for strategic transport projects and regeneration programmes in the Alyn &
Deeside and Delyn constituencies. All councils were able to bid with successful
Councils required to provide a minimum of 10% match funding. The Enterprise and
Regeneration Manager reported on the unsuccessful bid last year, the priorities and
concerns around the timescale for completion of the bids, which was unclear at the
current time. He provided information on the bid strategies focusing on the coastal
communities in Flintshire which included the legacy of former heavy industry,
improving employment sites, reducing crime and anti-social behaviour and
safeguarding important heritage sites. It was hoped that these bids would help to
retain employers, bring heritage assets back into use and encourage local people
and visitors to visit the coastal area.

He then provided information on the 4 market failures addressed in the bids
following:-

e Under investment in building stock with many at the end of the shelf life
e Heritage — many sites were in decline
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e Connah’s Quay docks
e Coastline — need to ensure it’'s valued with connection issues addressed

The Enterprise and Regeneration Manager confirmed the proposals were at
the development stage with more work required. Information was provided on the
proposals for Delyn, Flint Castle Park and Greenfield Business Park, which were
using former heavy industry buildings. These were owned by the Council and the
proposals could safeguard the jobs on these sites.

Moving onto Alyn & Deeside, the Enterprise and Regeneration Manager
outlined the proposals for Connah’s Quay docks, the business park and also tackling
the issues of crime and anti-social behaviour. The proposals for the Clock Tower in
Shotton and modernisation of the business units, utilising the business property
grant scheme, were explained. Improved access to the whole area would be
considered to encourage visitors. The timeline for the bids, how they would be
assessed, shortlisted for submission whilst ensuring they were robust and
deliverable, was also explained. The report would be presented to Cabinet next
week with the Chief Officer and Cabinet Member moving this forward with delegated
authority to amend the bid to meet UK Government requirements.

Councillor Paul Shotton said the Levelling up Fund was an opportunity to
improve the heritage at Connah’s Quay Docks and bring it back into use. The
availability of business grants, improvements to the former steelworks and John
Summers buildings would be beneficial for whole area. His concerns were around
the short time frame to 2024.

Councillor Joe Johnson referred to Greenfield and asked if this provided new
units or renovation of the old ones. He also asked if there was a waiting list for these
units. In response the Enterprise and Regeneration Manager commented that
assessment work was ongoing but that some were beyond repair. This was at an
early stage with meetings being held with the tenants to discuss options and to
support these businesses. If the funding was available some units would be
demolished and rebuilt. There was a real demand and there would be no difficulties
in letting them.

Councillor Sean Bibby commented that there was such fantastic potential for
the whole coastline which was under-utilised. Referring to the anti-social behaviour
and drug dealing problems, he paid tribute to the hard work the agencies and Police
had undertaken to mitigate them. He fully supported all the areas covered in these
bids.

Councillor Patrick Heesom asked to whom more detailed representations
should be made. In response, the Chief Officer (Planning, Environment &
Economy) asked that all comments be submitted in writing to the Enterprise and
Regeneration Manager prior to Cabinet next Tuesday.

The Cabinet Member for Economic Development had concerns about the
timescales and success rate saying all bids had to be watertight. He was optimistic
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and said linking constituencies with opportunities to promote coastal heritage would
provide a tangible direction of travel towards 2024.

The Chair said that the business park at Greenfield was in need of investment
as it was in one of the most deprived areas in Flintshire. She added that the
Greenfield Valley Heritage Park (MF2) in the report was part of the plan for Holywell
Town Council.

The recommendations were moved and seconded by Councillors Paul Shotton and
Sean Bibby

RESOLVED:

Members reviewed and discussed the proposed approach to developing proposals
to be submitted to round two of the UK Government Levelling Up Fund.

FLINTSHIRE ECONOMY UPDATE

The Chief Officer (Planning, Environment & Economy) introduced the report
which looked at the challenges faced following the Covid Pandemic and Brexit and
was an evidence based assessment of the current position of the economy in
Flintshire. The report set out the Council’s position nationally and locally and the
implications for businesses.

The Enterprise and Regeneration Manager explained the economy was in a
state of transition following Brexit and the Pandemic with Flintshire at this point in
time remaining strong and closer to the UK average in terms of competitiveness.
The Office of National Statistics (ONS) data outlined the challenges faced by
businesses with some closing or reducing their ability to trade with reduced turnover
and confidence. The challenges around importing and exporting post Brexit
continued.

The Enterprise and Regeneration Manager reported on the work of the
Regional Skills Partnership and highlighted the key points. There had been fewer
job loses than feared with unemployment rising last year but reducing this year.
There seemed to be a mismatch between the aspirations of young people and the
labour market and information was provided on the job opportunities which were not
being filled. 81% of Businesses had faced recruitment challenges and further work
was required by the Regional Skills Partnership and the Council to help to address
that. Low business confidence had impacted investment and recovery with every
sector struggling to recruit with care, construction, and tourism & hospitality finding it
exceptionally difficult. Work was ongoing to assist these businesses to recruit.
Another issue to highlight was that businesses were finding it difficult to find suitable
available premises and work was ongoing to address that.

The Enterprise & Regeneration Manager referred to business rates and

provided information on the vacancies across Flintshire which highlighted that some
sectors were at higher risk than others. The Enterprise & Regeneration Manager
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reported on the responses regionally by WG and the North Wales Economic
Ambition Board to provide emergency funding for Town Centres and the hospitality
industry. Information on the work of the Mersey Dee Alliance and the Council’s
Economic Recovery Group was also provided together with funding streams
available for the Council. An update on the Town Centre entrepreneurships loan
pilot was also given.

Councillor Owen Thomas felt that farmers were doing well saying there was a
big demand for their produce, especially Welsh lamb. There had been too much
focus on Brexit and that it was time to move forward. He said that this year would
be positive especially with the town centre shops starting to fill up.

The Cabinet Member for Economic Development said the situation was
positive and that there were positive signs in our town centres. Farmers were
saying how awful Brexit had been with Fishermen unable to sell to the Continent
because of the bureaucracy. The issues regarding skills, supplies and austerity
were present prior to Covid. He was that proud Flintshire was in this position, but
said the full impacts of Brexit would not be seen for a few years yet.

The Chair was confused with the figures stating unemployment was up but
recruitment down and sought clarification. In response the Enterprise and
Regeneration Manager said the picture was different sector by sector. Staff were
leaving sectors and moving to other jobs, taking early retirement and there was less
use of European labour.

The recommendations were moved and seconded by Councillors Sean Bibby and
Joe Johnson.

RESOLVED:

That the contents and conclusions of the report were considered and supported.

REVIEW OF GRASS CUTTING

The report was presented by the Chief Officer (Streetscene and
Transportation). She introduced Neil Cox, the new Streetscene Service Manager to
the committee.

It was good practice to review our practices and this service provision had
been heavily impacted by the pandemic. The Policy had been reviewed regularly
since 2012 with the latest version approved in January 2020. The report provided an
overview of the performance throughout the 2021 season. Members were referred
to sections 1.02 and 1.07 which provided information on the operations and yearly
cuts. The Chief Officer (Streetscene and Transportation) then referred to sections
1.10 and 1.11 and appendix 2 which provided a summary for each team and cuts
during the season. The impacts of the wet weather were also highlighted. An
explanation of the changes to the tendering process for the Weed Spraying Contract
to make it more resilient, was also provided. The Chief Officer (Streetscene and
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Transportation) finished by saying it was not proposed to make any changes to the
policy.

The Chair asked if the flower planting programme had helped with grass
cutting. In response the Chief Officer (Streetscene and Transportation) reported that
there were processes to follow such as collection and replanting at the beginning
and end of the season, which still required resources. The Highways Network
Manager confirmed there were in excess 50 small sites across the county which
required different responses, with dedicated machinery and management. The
Council supported and promoted any areas which were put forward for wildflower
with some areas replacing grass cutting and others which did not.

Councillor George Hardcastle referred to the impacts of climate change with
the grass growing earlier in the season and asked if extra cuts would be required. In
response the Chief Officer (Streetscene and Transportation) reported on plans to
start the winter cut earlier and extend it but the season started earlier each year.
She explained the same resources were used to grit the roads and that in March and
October each year grass cutting and gritting the roads overlapped and took place at
the same time. This was very difficult to manage but additional cuts were being
planned for late January / early February to stay on top of this before the season
started. The Highways Network Manager reported in January 2020 a full successful
cut was made but this advantage was lost as the country went into lockdown due to
the pandemic in March 2020. With the grass cutting season extending into the
winter, the ground could become very wet and muddy, and the equipment churned
up and damaged the ground which took longer to recover.

Councillor Owen Thomas raised the following questions:-

e He referred to the last sentence on page 73 which stated cutting was to
maintain highway safety and visibility. He said in some well used rural
lanes the high level of the grass was dangerous with a 50% loss of
visibility. They required cutting more than once a year. The report
stated there were 4 cuts a year in urban areas and one cut for rural
areas.

e He referred to tenants’ gardens and asked why the grass was not taken
away after cutting or wondered if mulchers could be used.

e He then referred to amenity areas saying he had attended football
matches where the grass was 4 inches long. Could this be looked at?

¢ He then referred to hedgerows saying last year had been the biggest
growth ever seen, scratching the cars and blocking visibility. He
understood that these were the responsibility of landowners but
wondered if this could be addressed. The growth of hedgerows and
verges was increasing and had to be factored into the plans for the
service.

Responding to the comments raised, the Chief Officer (Streetscene and
Transportation) agreed to speak to Councillor Thomas outside the meeting. There
were different standards for rural lanes and urban roads regarding visibility splays.
She took on board his concerns regarding the quality of work and confirmed she
would investigate the issues Councillor Thomas has raised. She commented that
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the frequency of cuts was set in the policy but if Councillor Thomas was aware of
problematic areas, whether for hedges or grass cutting, she asked that he contact
his Area Co-ordinator in the first instance, as they had the discretion to address such
issues. Referring to tenants’ gardens she confirmed this was following the policy
and provided by a contractor. Unfortunately there were insufficient resources to
allow for mulching and collection of the grass cuttings.

In response to the amenity areas point the Highways Network Manager
commented that there had been quite a few complaints regarding the football
pitches. These were managed by schools or sports centres and the in-house team
cut the municipal pitches. The schedule of performance for the municipal pitches
was included in Appendix 2 but because of weather conditions it had not be possible
to cut the grass at certain times; however the full 12 cuts had been delivered. He
asked Councillor Thomas to confirm the location of the pitches and he would
investigate. Referring to the rural lanes he confirmed the policy stated one cut, but
another cut was carried out in September/October in 2021. If the Area Co-ordinator
was made aware of these issues they had the discretion to deal with this. He agreed
to speak to Councillor Thomas directly.

Councillor Thomas confirmed that this had been raised with the Area Co-
ordinator last year because of concerns over safety and accepted that last year’'s
growth was exceptional.

The Highways Network Manager confirmed the majority of hedges were
privately owned and that the Council would write to the landowner to give them the
opportunity to carry out maintenance on these. There was a process to follow if
they failed to act on our advice. Councillor Thomas added he would like to see the
law changed so that the hedges were cut in the first month of the season.

Councillor Paul Shotton said the impacts of climate change were seen
everywhere. He said the wildflower planting had been very well received in his area.
He was pleased to hear the contract situation was being addressed for weed
spraying and asked if the weed killer was a weaker solution. Replying to Councillor
Shotton the Chief Officer (Streetscene and Transportation) explained the problem
was not the solution used it was that the council had been let down by contractors
and were struggling to fulfil the contacts.

The Chair asked what was being proposed with regard to the new contract.
In response it was confirmed the areas would be lotted to ensure resilience. The
Highways Network Manager confirmed that this was at the commissioning stage at
the moment with lotting, size and areas being considered. The areas north, central
and south being considered which would mirror the verge mowing contractor areas.
With regard to verge mowing the same tenderer was being used for the north and
south area but across three areas. He provided information on discussions with
Denbighshire County Council and the Housing department and said there was no
real opportunity to expand the contracts. The contracts would be lotted to ensure
there was a fall-back position if needed.

The Cabinet Member for Streetscene welcomed Neil Cox to the meeting and
the streetscene service. He commented that the Councillors were the eyes and
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58.

ears for the Area Co-ordinators in the first instance. If Members felt that specific
issues needed raising he suggested that it should be included on the Forward Work
Programme.

Councillor lan Roberts understood the frustrations but said that these issues
did not need to wait for committee meetings they could be raised through the
streetscene Area Co-ordinators, Senior Officers and Group Leaders. During
lockdown it was the Council’s priority to focus on providing essential services and
praised the way the staff had worked during the pandemic.

Councillor George Hardcastle agreed saying the streetscene and recycling
staff did a fantastic job during the lockdown.

Neil Cox confirmed that members could contact him directly with any concerns.

The recommendations were moved and seconded by Councillors David Evans
and Owen Thomas

RESOLVED:

That the Committee supported the work being undertaken and was satisfied that no
changes were required to the policy.

VEHICLE PERMIT CRITERIA FOR HOUSEHOLD RECYCLING CENTRES

The Chief Officer (Streetscene and Transportation) confirmed the review was
requested by Cabinet following the two Member Workshops held in July 2021. A
vehicle permitting scheme was the fairest way to ensure access whilst determining
unlawful use by traders. Feedback from the workshops in July 2021 was that the
existing policy was confusing and ambiguous, which had unintentionally resulted in
traders being allowed to exploit the system and dispose of trade waste at these
household recycling centres, which we were not permitted to accept. There had been
issues at the sites with staff receiving verbal and physical abuse with the need for
police involvement.

The purpose of the review was to make the policy clearer, less ambiguous
and easier to understand. It also allowed some flexibility in terms of allowing traders
to bring in their own household waste to the site (e.g. a plumber depositing garden
waste) using one-off permits. Again, in response to the feedback from the member
workshops, a booking system was proposed for asbestos and other hazardous
materials and bulky mattress disposal. She referred Members to Appendix 1 which
outlined the key changes and mentioned that all trailers, regardless of size, would
require a permit. The online application process was now clearer and would limit
the confrontation as this was previously carried out at the sites. Permits would be
allocated to specific sites to negate the requirement for permit holders to travel to
different sites to dispose of their waste. This would be introduced in April 2022 to
enable communication with existing permit holders on the new requirements and
wider publicity. Leaflets would be provided prior to the implementation date in April
to allow for a period of grace. The current collection policy was highlighted at
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Appendix 2. Barriers would also be introduced at the sites which would assist staff.
Information of the booking system was included at Appendix 3.

Councillor Owen Thomas sought clarification on the size of the trailers
permitted to use the sites and where permits could be collected from. In response
the Chief Officer (Streetscene and Transportation) confirmed that all trailers
regardless of size now required a permit which was free of charge. There was an
online application process provided at Alltami with visual checks and photographs
provided online. This was working well and had been in use for a year now.
Connects Offices still provided assistance for this and assessments were carried out
by staff at Alltami. Councillor Thomas commented that the Flintshire HRC sites
were excellent and provided a great service for residents with very helpful staff.

The Chair asked if vehicles with a business sign were eligible to use the sites.
In response the Chief Officer (Streetscene and Transportation) confirmed that
provided it was their own household waste then they would be allowed to have one-
off permits twice a year.

The Cabinet Member for Streetscene was proud of the Policy which protected
the workforce as regards disposal of hazardous waste such as asbestos. It also
provided certainty for residents when they travelled to the sites to dispose of their
mattresses.

The recommendations were moved and seconded by Councillors Owen Thomas and
Paul Shotton.

RESOLVED:

(@) That the Committee noted and supported the revised Vehicle Permit Policy for
Household Recycling Centres.

(b) That the Committee noted and supported the Household Recycling Centre
booking system criteria.

THE NORTH WALES GROWTH DEAL QUARTERLY PERFORMANCE REPORT

The Chief Officer (Planning, Environment and Economy) presented the six
monthly progress report for the Economic Ambition Board which had been delayed
from December. The report identified progress on outline business cases and
Members were referred to point 1.05 which stated that the maijority of projects were
currently in an amber state. Information on the 7 projects currently shown in red was
provided at point 1.08. Referring to Point 1.09 this highlighted the procurement and
local procurement activities which were driven by the Economic Ambition Board.
Information on the Climate Change Board and Biodiversity and steps being taken to
mitigate the environmental impacts was also included. The appendix included more
detailed information.

The Chief Officer (Planning Environment and Economy) confirmed it was

hoped that David Matthews, the Land and Project Manager for the Land and
Property Programme Board would be attending a future meeting.
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Councillor Patrick Heesom asked if an update on the Holyhead Gateway and
Mostyn Docks could be provided when available. In response the Chief Officer
(Planning Environment and Economy) suggested if Councillor Heesom had any
detailed questions then David Matthews would be able to provide answers at a future
meeting. He agreed to circulate any updates which were received prior to the
February meeting.

The recommendations were moved and seconded by Councillors Paul Shotton
and George Hardcastle.

RESOLVED:

That Members considered and noted the Quarter 2 Performance Report.

MEMBERS OF THE PRESS IN ATTENDANCE

There were no members of the press in attendance.

(The meeting started at 10.00 am and ended at 12.00 pm)
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Agenda Item 4
Sir y Fflint
("E!in!o%!z.!re

ENVIRONMENT & ECONOMY OVERVIEW & SCRUTINY COMMITTEE

Date of Meeting Tuesday, 8" February 2022

Report Subject Forward Work Programme and Action Tracking

Report Author Environment & Economy Overview & Scrutiny Facilitator
Type of Report Operational

EXECUTIVE SUMMARY

Overview & Scrutiny presents a unique opportunity for Members to determine the
Forward Work programme of the Committee of which they are Members. By
reviewing and prioritising the Forward Work Programme Members are able to
ensure it is Member-led and includes the right issues. A copy of the Forward Work
Programme is attached at Appendix 1 for Members’ consideration which has been
updated following the last meeting.

The Committee is asked to consider, and amend where necessary, the Forward
Work Programme for the Environment & Economy Overview & Scrutiny
Committee.

The report also shows actions arising from previous meetings of the Environment

& Economy Overview & Scrutiny Committee and the progress made in completing
them. Any outstanding actions will be continued to be reported to the Committee

as shown in Appendix 2.

RECOMMENDATION

1 That the Committee considers the draft Forward Work Programme and
approve/amend as necessary.

2 That the Facilitator, in consultation with the Chair of the Committee be
authorised to vary the Forward Work Programme between meetings, as
the need arises.

3 That the Committee notes the progress made in completing the
outstanding actions.

Page 25



REPORT DETAILS

1.00

EXPLAINING THE FORWARD WORK PROGRAMME AND ACTION
TRACKING

1.01

Items feed into a Committee’s Forward Work Programme from a number
of sources. Members can suggest topics for review by Overview &
Scrutiny Committees, members of the public can suggest topics, items can
be referred by the Cabinet for consultation purposes, or by County Council
or Chief Officers. Other possible items are identified from the Cabinet
Work Programme and the Improvement Plan.

1.02

In identifying topics for future consideration, it is useful for a ‘test of
significance’ to be applied. This can be achieved by asking a range of
questions as follows:

Will the review contribute to the Council’s priorities and/or objectives?
Is it an area of major change or risk?

Are there issues of concern in performance?

Is there new Government guidance of legislation?

Is it prompted by the work carried out by Regulators/Internal Audit?
Is the issue of public or Member concern?

OOk wWN -~

1.03

In previous meetings, requests for information, reports or actions have
been made. These have been summarised as action points. Following a
meeting of the Corporate Resources Overview & Scrutiny Committee in
July 2018, it was recognised that there was a need to formalise such
reporting back to Overview & Scrutiny Committees, as ‘Matters Arising’
was not an item which can feature on an agenda.

1.04

It was suggested that the ‘Action tracking’ approach be trialled for the
Corporate Resources Overview & Scrutiny Committee. Following a
successful trial, it was agreed to extend the approach to all Overview &
Scrutiny Committees.

1.05

The Action Tracking details including an update on progress is attached at
Appendix 2.

2.00

RESOURCE IMPLICATIONS

2.01

None as a result of this report.

3.00

CONSULTATIONS REQUIRED / CARRIED OUT

3.01

In some cases, action owners have been contacted to provide an update
on their actions.
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4.00 | RISK MANAGEMENT
4.01 None as a result of this report.
5.00 | APPENDICES
5.01 | Appendix 1 — Draft Forward Work Programme
Appendix 2 — Action Tracking for the Environment & Economy OSC.
6.00 | LIST OF ACCESSIBLE BACKGROUND DOCUMENTS
6.01 | Minutes of previous meetings of the Committee as identified in Appendix 2.
Contact Officer:  Margaret Parry-Jones
Overview & Scrutiny Facilitator
Telephone: 01352 702427
E-mail: Margaret.parry-jones@flintshire.gov.uk
7.00 | GLOSSARY OF TERMS
7.01 | Improvement Plan: the document which sets out the annual priorities of

the Council. It is a requirement of the Local Government (Wales) Measure
2009 to set Improvement Objectives and publish an Improvement Plan.
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ENVIRONMENT & ECONOMY OVERVIEW & SCRUTINY FORWARD WORK PROGRAMME
APPENDIX 1

Environment & Economy Overview & Scrutiny Forward Work Programme 2022/23

Presentation by Land &
Property Programme
Manager — NWEAB — to be
confirmed.

To receive a report as requested at
meeting on 7 December 2021

Chief Officer, Planning,
Environment &
Economy

Date of Subject Purpose of Report/Presentation Scrutiny Focus | Responsible/Contact | Submission
Meeting Officer Deadline
7 Jun 2022 Year-end Performance To enable members to fulfil their Performance Chief Officers
10.00 am Indicators for Recovery, scrutiny role in relation to performance | monitoring/
Portfolio and Public monitoring. Members are required to Assurance
Accountability Measures review the levels of progress in the
achievement of activities, performance
levels and current risk levels as
identified in the Council Plan.
égs Jul 2022 To consider the Council’'s | To receive a report on the Council’s Assurance Chief Officer, Planning,
®10.00 am Policy on the release of policy on the release of balloons and Environment &
N balloons the environmental impact Economy
©
Standard landfill Site To receive a progress report as Chief Officer
requested by Clir D Hutchinson Streetscene and
Transportation
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Action tracking from Environment & Economy OSC December 2021

Item/Date Discussion Action By whom Status
Performance | The Chief Officer agreed to | Results to be Ruth Tulley
Report share results of the network | shared when Ongoing
review by Transport for available.
08/06/21 Wales
Town Centre | That consideration be given | Interim
Markets to starting a market at Flint | response Niall Waller Ongoing
& Buckley provided.
06/07/21 Outcome to be
shared with
the Committee
when available
Email update Niall Waller
circulated
1/2/22
Litter from food outlets Update on
Minutes Welsh Gabby Povey | Ongoing —
14/09/21 Government Awaiting on
initiative to be current
circulated position from
when available WG
Review of Concerns raised by ClIr Officers to
Grass Cutting | Owen Thomas regarding speak to CliIr Barry Ongoing
11/1/22 concerns in his ward Thomas Wilkinson
including football pitches. outside the and
meeting Neil Cox
regarding his
concerns
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Agenda Iltem 5

Sir'y Fflint
("E!En!g!z.!re

ENVIRONMENT & ECONOMY OVERVIEW & SCRUTINY COMMITTEE
Date of Meeting Tuesday, 8" February 2022
Report Subject Climate Change Strategy
Cabinet Member Collective Responsibility
Report Author Chief Officer (Planning, Environment & Economy)
Type of Report Strategic
EXECUTIVE SUMMARY

In 2019 the Welsh Government called for the Public Sector to become carbon
neutral by 2030. Following this declaration, Cabinet resolved in December 2019 to
a Climate Change Strategy which would set key aims and actions for creating a
carbon neutral Council by 2030.

The Climate Change Strategy details the Council’s work undertaken so far; its
baseline carbon emissions; areas that need to be progressed and projected future
state should these actions be completed to propel the Council towards its net zero
carbon / carbon neutral goal by 2030.

RECOMMENDATIONS

1 That progress made in delivering carbon reduction measures to date is
acknowledged.

2 That the Climate Change Strategy for 2022 — 2030 and its aims therein be
endorsed.
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REPORT DETAILS

1.00

EXPLAINING THE CLIMATE CHANGE STRATEGY

1.01

Background:

In 2019, the Welsh Government declared a Climate Emergency in Wales,
accepting the recommendations from the United Kingdom (UK) Committee
on Climate Change and further setting ambitious plans for the public sector
to be carbon neutral by 2030. In December 2019 Cabinet resolved to
develop a Climate Change Strategy which would set key aims and actions
for creating a carbon neutral Council. Work has been carried out to
determine the Council’s baseline carbon emissions, and from this, a
strategy developed to decarbonise the Council’s activities and services.

1.02

Purpose:

The Climate Change Strategy (Appendix 1) sets out the Council’s
objectives and actions to move towards our net-zero carbon goal. The
Strategy has been through an engagement process involving Members
(though the Climate Change Programme Board), Officers, the public and
our young people. The scope identified within this Strategy focusses on
the changes and impacts that can be made directly by the Council to
reduce both its own emissions and those of the wider County. The
Strategy identified objectives and actions to reduce our direct carbon
emissions, and then actions to reduce our wider emissions and those of
the wider county.

1.03

There will be financial implications associated with these actions both
within capital and revenue budgets. There have been external sources of
funding available for specific decarbonisation activities and the expectation
is that these sources will continue to be available to support the Council’s
aims. As actions within the strategy are further developed, and
identification of necessary resources, business cases will support these
investment needs.

1.04

By working to achieve these goals Flintshire County Council can make its
contribution to tackling the climate emergency and a net zero Wales by
2050 as detailed in Climate Change (Wales) Regulations 2021.
Furthermore, achieving the Council’'s own well-being goals and those
within the Well-being of Future Generations (Wales) Act 2015. As climate
change and the environment are intrinsically linked the Council will also
deliver on its statutory duties within Environment (Wales) Act 2016 to
maintain and enhance biodiversity.

2.00

RESOURCE IMPLICATIONS

2.01

Financial resource implications

Capital: Business cases will be developed as appropriate to support
investment in decarbonisation and / or carbon sequestration activities.
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Revenue: As above, business cases will also identify any revenue

implications.

2.02

Human Resources: Project management support and specific
decarbonisation roles situated within relevant portfolios will be necessary
to embed decarbonisation across the Council and achieve our net zero

carbon aims.

3.00

IMPACT ASSESSMENT AND RISK MANAGEMENT

3.01

There will be significant reputational risk if the County Council is not seen
to take a leadership role in moving towards carbon neutrality.

Financial risk will be assessed on a project by project basis.

A full integrated impact assessment has been completed, attached as an
appendix to this report, which members are advised to read.

3.02

Ways of Working (Sustainable Development) Principles Impact

Long-term

Positive: Decarbonisation of the Council’s
activities and services will require long
term planning and a long term vision to
ensure systems and services are fit for
purpose as the climate changes as well as
reducing the impact of harmful climate
change through mitigation.
Decarbonisation activities such as planting
trees and developing renewable energy
will have long lasting impacts over tens to
hundreds of years. These activities also
contribute to the climate change targets
set by Welsh Government particularly
Wales generating 70% of its electricity
demand from renewable energy by 2030
and becoming a net zero carbon nation by
2050.

Prevention

Positive: In order to avoid the harmful
effects of climate change it is necessary
for the Council to reduce its carbon
emissions and increase the amount of
carbon sequestered in its land assets.
Carbon emissions caused by human
activities are the main cause of climate
change.

Mitigating climate change will help to
reduce impacts such as extreme weather
causing flooding / extreme

heat, loss of wildlife and habitats,
increased pests and diseases, etc.
Adapting to the impacts of climate change
now will improve sustainability of our
communities as the climate changes.

Integration

Positive: Becoming net zero carbon
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integrates with the following priorities
under the Council Plan; Green Council,
Ambitious Council and Supportive Council.
It integrates with the public service board
objectives in the Environment priority of
the Wellbeing Plan as well as the Smart
Access to Energy project in the North
Wales Growth Deal. It also integrates with
the Environment (Wales) Act 2016

and Welsh Government's

decarbonisation of the public sector
agenda.

Collaboration

Positive: The climate change programme
offers multiple opportunities to work
collaboratively both internally and
externally — and this collaboration will
determine the success of the programme.
Collaboration with the following groups is
needed to ensure decarbonisation is
integrated into everything that the Council
and the wider region does and plans for:

- Welsh Government

- Other public sector organisations such as
local authorities, NRW, health boards,
universities.

- Private sector

- Regional groups such as the North Wales
Economic Ambition Board

- Local Town and County Councillors

- the local communities

Involvement

Positive: If decarbonisation is to succeed
and harmful climate change is to be
avoided then everyone at a professional
and personal level will need to be involved

Well-being Goals Impact

Prosperous Wales

Positive: Reducing the Council’s carbon
emissions should enable strategic
investment in projects and ways of working
that could deliver savings or generate new
income streams, therefore supporting
delivery of local services. It should also
facilitate the development of the low
carbon economy through infrastructure
projects, sustained tree planting, land
management etc. which can support local
businesses and communities.

Resilient Wales

Positive: Decarbonisation of the Council’s
activities and services will promote
resilience through actions such as:
investment in renewable energy
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infrastructure which helps to reduce
reliance on imports from across Europe
and the World and the associated price
fluctuations, and increasing ecological
resilience through enhancing biodiversity
particularly on land with low ecological
value. By planning for climate change
adaptation the Council’s services

and its communities will also be resilient.

Healthier Wales Positive: Decarbonisation requires a
shift to active travel, investment in green
infrastructure, support for local and
sustainable food sources, and
development of renewable energy which
are likely to promote healthier lifestyles,
improved wellbeing and reduced health
impacts from poor air quality.

More equal Wales Neutral; No impact identified
Cohesive Wales Neutral; No impact identified
Vibrant Wales Neutral; No impact identified

Globally responsible Wales Positive: Reducing the Council’s carbon
emissions to net zero helps to mitigate
climate change and therefore contributes
to the achievement of Welsh Government,
UK Government and international climate
goals.

3.03

Not anticipated to be any negative anti-poverty, equalities or environmental
impacts of the scheme.

3.04

The Council’s Well-being Objectives

Decarbonisation of the Council’s activities will support the Green Council
objective with a key impact of reducing carbon emissions mitigating
climate change, for example, through the development of alternative and
renewable energy production, promoting active travel, shifting to electric
fleet vehicles, engaging with the supply chain and promoting a low carbon
economy through the goods and services purchased.

It can also contribute towards the success of other Council Wellbeing
objectives such as ‘An Ambitious Council’ and ‘A Caring Council’ through
providing local job creation and apprenticeships and therefore potentially
reducing poverty through maximising residents’ income and employability.

4.00

CONSULTATIONS REQUIRED/CARRIED OUT

4.01

Consultation and engagement has been carried out both internally and
externally.

Internal workshops both with Academi and Members were carried out
during 2019 and 2020 which identified work carried out to date and
potential future projects to deliver on carbon aims.

Daria
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A public engagement period took place during October and November
2021 where the strategy’s themes and proposed actions were offered for
agreement and comment. Feedback from this exercise was very positive
with further action suggestions put forward.

A young person’s engagement with schools was carried out striking the
conversation on climate change and pupils submitted letters to their future
selves on how they think the world will look in 50 years and what they
hope has been achieved in that time to combat climate change.

The feedback from the public engagement period was further developed in
internal workshops with each of the portfolio areas across the Council’s
services. The Climate Change Programme Board and Officer Group
carried out scenario planning to develop the interventions needed and the
objectives and actions have been explored and reviewed with focus on
wording and realistic timeframes.

5.00 | APPENDICES

5.01 | Appendix 1 — Climate Change Strategy 2022 — 2030
Appendix 2 — Appendix to Strategy — Climate Change Strategy Action Plan
Appendix 3 — Integrated Impact Assessment

6.00 | LIST OF ACCESSIBLE BACKGROUND DOCUMENTS

6.01 | Prosperity for all — a low carbon Wales https://gov.wales/prosperity-all-low-
carbon-wales

7.00 | CONTACT OFFICER DETAILS

7.01 | Contact Officer: Alex Ellis — Programme Manager
Telephone: 01352 703110
E-mail: alex.ellis@flintshire.gov.uk

8.00 | GLOSSARY OF TERMS

Capital Funding: Capital funding is usually utilised to acquire or improve a
long-term asset such as equipment or buildings.

Carbon emissions: Used interchangeably with greenhouse gas
emissions; meaning emissions of carbon dioxide, methane etc. from
human and natural activities and sources. Wider greenhouse gas
emissions are collectively calculated into a ‘carbon dioxide equivalent’
displayed as CO2e.
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Carbon sequestration: the process involved in carbon capture and the
long term storage of atmospheric carbon dioxide.

Decarbonisation: Reducing and ultimately eliminating carbon dioxide and
other greenhouse gas emissions.

Net Zero Carbon: Balancing carbon emissions with carbon removal or
simply eliminating carbon emissions altogether.

Revenue Funding: is utilised for items that will be used within a year.
Examples include salaries, heating, lighting, services and small items of
equipment. Routine repairs are revenue expenditures and can include
significant repairs that do not extend the life of the asset or do not improve
the asset.
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Executive Summary

1.1 The climate is changing and while it has always changed through natural environmental
processes, it is now widely accepted that human activity is affecting the climate on a scale that is
having detrimental effects on all living things. The Paris Climate Change Agreement 2015
recognised the need to accelerate actions and invest to reduce impacts on the environment?. If
we do nothing, the potential implications will be detrimental to our communities through risk to
health and well-being, flooding, extreme heat, disruption to infrastructures in energy, transport
and industry.

1.2 The Council supports the declarations made by Welsh Government for the Public Sector to
become carbon neutral by 20302, and in Dec 2019 the Cabinet Members approved a motion to
develop a clear Climate Change strategy which will set key aims and actions for creating a
carbon neutral organisation.

1.3 The Council was responsible for greenhouse gas emissions of 46,434 tCO,e in 2018/2019 from
the services it delivers, the buildings it operates and the goods/services it purchases. There are a
number of actions the Council can take to reduce its organisational greenhouse gas emissions
and this document sets out the Council’s first step goals and actions to become a net zero
carbon organisation.

1.4 The theme objectives centre around buildings, mobility and transport, procurement, land use
and behaviour. The actions identified within each of these themes have had input from
Members, the public, and Council employees in order to deliver a pathway that is both
ambitious and achievable with the right investment, resource, collaboration and leadership.

1.5 External funding will be available for carbon reduction projects, but the expectation is that capital
and revenue investment will be necessary to realise this ambition. Further development of the
Programme’s action plan will estimate the level of investment needed for the interventions
described and businesses cases for individual investment projects will be developed to
demonstrate the potential financial savings both short and long term.

1.6 Adopting all current cost-effective or technically viable options to reduce carbon is unlikely to
enable us to reach net-zero emissions by 2030, leaving an estimated 40% gap. These low-carbon
measures may not yet be commonly available or cost or carbon effective; therefore it is vital that
we are kept abreast of advances in technology and methodology.

1.7 To bridge the gap between emissions and net zero carbon, offsetting measures such as tree
planting will be necessary, while also supporting the quality and range of biodiversity and
implementing natural flood risk measures. The Council will need to determine its approach to this
prioritisation within its land assets.

1 United Nations (2015), The Paris Agreement. https://www.un.org/en/climatechange/paris-agreement
2 Welsh Government (2019), Prosperity for All: A Low Carbon Wales. https://gov.wales/low-carbon-delivery-plan
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1.8 The Council recognises it has a contribution to make towards the ‘Team Wales’ target® of a net
zero public sector and therefore will use the learnings from the first two years of this strategy to
re-inform further actions, bridge the gap to net-zero, and address the successes and failures in
emissions reductions. The net zero target for the public sector will be on a ‘Team Wales’ basis
meaning carbon positive organisations will balance with residual emissions of other Public Bodies,
but this does not remove the Council’s responsibility to plan for net zero.

1.9 The impacts of climate change are already upon us, and it is vital that future thinking is developed
to consider climate change adaptation within flood risk, building construction, access to green
space, the travel network and increasing local green skills.

3 Welsh Government (2020), Team Wales approach to tackle climate change. https://gov.wales/team-wales-
approach-tackle-climate-change
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The Climate Emergency

2.1

2.2

2.3

2.4

2.5

2.6

Global heating is expected to generate significant sea level rises and more frequent and heavy
extreme weather effects. The actual impacts of the climate crisis can already be seen in terms of
storms, flash flooding and drought, causing water damage, surface water drainage issues, and
destruction of aged green spaces resulting in increased maintenance of roads, buildings, flood
defences and loss of ancient woodland. This threatens human life, as well as access to adequate
energy, water, food and housing as essential human requirements for effective health, wellbeing
and future resilience. A more heated and unstable climate also affects the natural environment
and is a risk to the health and diversity of wildlife and ecosystems.

There is now unprecedented political recognition of the global Climate Emergency. The
Intergovernmental Panel on Climate Change detailed the need to limit the increase in global
temperature to 1.5°C above pre-industrial levels in order to prevent a public health catastrophe*.
This is currently predicted to occur between 2030 and 2052 if the current rate of change
continues.

The signing of the Paris Climate Change Agreement by 189 countries legally-bound their
commitment to act to limit global temperature rise.> The Climate Change Act 2008 gives specific
targets around carbon reduction for the UK. Climate Change (Wales) Regulations 2021 proposes
further increases to Wales’ climate targets in response to recommendations from Climate Change
Committee (CCC) with interim targets and a final net zero nation by 20506,

In 2019, the Welsh Government declared a Climate Emergency in Wales, accepting the
recommendations from the UK Committee on Climate Change and further setting ambitious plans
for the public sector to be carbon neutral by 2030. ‘Prosperity for All: A Low Carbon Wales’” sets
out Welsh Government’s approach to cutting carbon emissions and the recent document ‘Welsh
Public Sector Net Zero Carbon Reporting Guide’ details the principles and priorities for the
reporting approach for the public sector.

There are a number of different Greenhouse Gasses (GHG) that affect global warming and in order
to use a single number to ‘group’ these gases, they are converted into equivalent amounts of
carbon dioxide — often seen as CO,e.

As we are already experiencing the effects of climate change it is important that we look
proactively to adapt to these impacts by adopting future thinking. This applies to the design and
materials used in buildings, flood investigation and mitigation, renewable energy generation,
access to green spaces and protection of the natural environment.

4 Intergovernmental Panel on Climate Change (2020), Special Report — Global Warming of 1.5C.
https://www.ipcc.ch/sr15/

5 United Nations (2015), The Paris Agreement. https://www.un.org/en/climatechange/paris-agreement

6 Welsh Government (2021), Climate Change Wales Regulations 2021. https://gov.wales/climate-change-wales-
regulations-2021-integrated-impact-assessment-html#section-62452

7 Welsh Government (2019), Prosperity for All: A Low Carbon Wales. https://gov.wales/low-carbon-delivery-plan
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2.7 On 30 June 2021 the Welsh Parliament further declared a nature emergency following research
showing how fragile many species and ecosystems are due to habitat loss, pollution, invasive non-
native species and climate change. This called for statutory targets to be set to stop and reverse
any decline in biodiversity.®

2.8 The Council has been committed to reducing carbon emissions and managing and enhancing
biodiversity for some time, however the importance of the link between climate change and
nature recovery brings this work to the fore and therefore both areas must work together to
reduce the impact we are having on our planet.

8 Cynnal Cymru (2021), Wales declares nature emergency.. https://cynnalcymru.com/wales-declares-nature-
emergency/
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How this strategy was developed

3.1 Flintshire County Council supports the declarations made by Welsh Government and in Dec 2019
its Elected Members approved a motion to develop a clear Climate Change strategy which will set
key aims and actions for creating a carbon neutral organisation.

3.2 During 2020 and 2021, the Council performed a number of engagement workshops with Members
and Officers, identifying accomplishments made within carbon reduction, and proposals for
future ideas to reach the net zero carbon goals.

3.3 In line with Welsh Government guide ‘Net Zero Carbon Status by 2030: A route map for
decarbonisation across the Welsh Public Sector’ the plan is split into four themes of Buildings,
Mobility & Transport, Procurement and Land Use.? It was agreed to incorporate a fifth theme of
Behaviour which will integrate within the other themes through communication, engagement,
instruction and training.

3.4 The Council ran a public engagement period through October and November 2021 which
described the work carried out to date in each of the themes and asked for feedback on the
proposed next steps to achieve net zero carbon by 2030. During this period an engagement
activity was also carried out with primary and secondary schools. This activity asked our young
people to write a letter to their future selves about the world in 50 years and what they hope has
been achieved in that time. A selection of excerpts from these letters are included throughout
this strategy.

3.5 The feedback from this engagement period was further developed in internal workshops with
each of the portfolio areas across the Council’s services. This was supported by both the Climate
Change Programme Board and Officer Group where scenario planning explored changes in both
policy and process to deliver on our aims.

3.6 The scope identified within this strategy focusses on the changes and impacts that can be made
directly by the Council to reduce both its own emissions and those of the wider county. The
strategy is portioned with objectives and actions to reduce our direct carbon emissions, and then
actions to reduce our wider emissions and those of the wider county.

3.7 It is clear that further progress in reductions can only be achieved through support and
engagement of both the wider community and Welsh and UK governments.

3.8 The strategy was then presented to Cabinet Members in February 2022 for adoption.

9 Welsh Government (2021), Net Zero Carbon Status 2030: Public Sector Route Map. https://gov.wales/net-zero-
carbon-status-2030-public-sector-route-map
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4.1

Other Council Strategies that link to Climate Change Ambitions

The Council aims to deliver a policy-led approach that incorporates the Well-being of Future
Generations (Wales) Act 2015 and Environment (Wales) Act 2016.

The Council’s Corporate Plan outlines key priorities across its services.

Renewable Energy 10 year Action Plan

Air Quality Management Plan

Biodiversity and Ecosystem Resilience Duty Delivery Plan (Sec 6 Environment (Wales) Act 2016)
Urban Tree and Woodland Plan

Local Development Plan

Procurement Strategy

Fleet Strategy

Integrated Transport Strategy

North Wales Joint Local Transport Plan

Waste Management Strategy

Housing Strategy & Action Plan

Digital Strategy

Clwydian Range and Dee Valley AONB Management Plan

Active Travel Plan

21° Century Schools Investment Programme
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Flintshire County Council’s Carbon Footprint

5.1 Flintshire County Council has, over a number of years, committed to the reduction of carbon emissions
through proactive carbon reduction strategies. During this period, approximately 60% of the Council’s
carbon emissions from energy sources have been reduced through proactive programmes including
conversion of street lighting to LED, utilising energy efficiency measures across its assets, and leading
the way with renewable energy schemes such as solar and methane capture.

5.2 The Council now identifies that this strategy needs to be widened to encompass all carbon emissions
from the Council’s assets and services and has therefore committed to become net zero carbon by
2030. This will look to decarbonise Council operations and promote the protection and enhancement
of the county’s natural environment. Following the link between the decline in nature and climate
change it is important that the climate change strategy includes the protection of our ecology and
biodiversity.

5.3 The Council’s Cabinet Members approved a motion to develop a clear Climate Change strategy which
will set key aims and actions for creating a carbon neutral organisation.

5.4 While the Council is committed to significantly reduce its carbon footprint, it recognises that however
carbon efficient its assets and services become, there will still be a residual footprint of carbon that
cannot be eliminated. Due to this, the carbon that cannot be removed must be compensated for
through generation of renewable energy and carbon offsetting by, for example, tree planting. By
generating renewable energy that is then utilised by the Council, we can reduce emissions associated
with using energy from the grid.

5.5 The scale and scope of this strategy is informed by a number of key constraints including: wider
financial constraints, COVID-19 recovery, changes in Government policy and planning policy, and
funding availability e.g. Feed In Tariffs and Green Deal finance. More changes will emerge and it is
vital for the Council to remain informed of emerging policy and financial change to support the wider
climate change agenda. This strategy sets out the key actions that will impact out next steps in carbon
reduction. The strategy will be reviewed in 2024/25 to review learnings, address successes and
failures and adjust actions in line with emerging technologies and methodologies.

5.6 Achieving the aspirational targets set out in this strategy will require the Council to work with
neighbouring Councils, Welsh government, other public sector organisations, Universities, local
businesses and voluntary and community groups to work in partnership. The Council calls upon these
stakeholders to collaborate with us to capitalise on opportunities and resources, in order to maximise
our collective efforts to minimise greenhouse gas emissions from Flintshire. Only through working
together can we achieve the required reduction in emissions needed to avert dangerous levels of
climate change and achieve net zero carbon as a wider-nation by 2050. The Council has already shown
leadership in partnership with development of Parc Adfer waste to energy facility, and continues to
work closely with North Wales Economic Ambition Board, Public Service Board and others.
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Baseline
6.1 Everything we do has an effect on the environment we live in; from burning fossil fuels for heating to
collecting kerbside waste and recycling. Flintshire County Council reports its carbon footprint to Welsh

Government as tonnes of carbon dioxide equivalent (tCOe) within its organisational and operational

boundaries. This plan relates to the Council’s internal operations which are:

- Buildings owned and operated by the Council including offices, depots, schools, community
centres, care homes, public conveniences and street lighting. This includes heating, electricity and
water use within these facilities.

- Fleet vehicles owned by the Council,

- Business travel for work,

- Employee commuting,

- Procurement of goods and services.

6.2 The scope excludes:
- Domestic properties,
- Buildings owned by us that are leased out and operated by third parties,

6.3 In order to establish where we are and where we need to be, we first need to look at our baseline
figures. In 2018/19 we were able to capture the data set out below. Figure 1 below shows a
breakdown of GHG emissions by emission source for 2018/19.%°

Flintshire County Council's greenhouse gas emissions (tCO2e) for
2018/19

Employee commuting w2409
Fleet mmmmmm 3,418
Supply chain . 28,970
Business travel-rail | 4
Business travel-car M 884
Water supply and treatment | 217
Electricity in streetlighting mm 1,277
Electricity in buildings m————u 3,735

Heating for buildings IG———— 5517

0 5,000 10,000 15,000 20,000 25,000 30,000 35,000

Figure 1: Flintshire County Council's GHG emissions for 2018/19 baseline

10 1 should be noted that the data has been collected using the best available methods at that time, and therefore the expectancy
is that data accuracy will improve with emerging methodologies.
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6.4 As these figures suggest, the biggest contributors to the Council’s carbon footprint in 2018/19 were:
- Supply chain; procurement of goods and services: 62%
- Heating for buildings: 12%
- Electricity in buildings: 8%
- Fleet: 7%
- Employee commuting: 5%

6.5 The Council produced 1,664 tonnes of waste in 2018-19 from its operations, however all waste
collected by the Council, including operational waste, was either recycled or sent to energy from
waste plants for incineration when it cannot be recycled. All green waste is composted. Therefore the
only carbon emissions related to waste are included in the ‘Fleet’ data through waste collection
vehicles.

6.6 Supply chain; procurement of goods and services equates to 62% of our baseline carbon emissions
total. The Council understands that there are actions that can be taken to reduce these emissions
through decision making processes and supplier engagement, however this figure will only see
significant reductions if the appropriate investment, policy and infrastructure is provided and
developed by the Government.

6.7 From this data we understand that our baseline carbon emissions for 2018/19
were 46,434 tCO2e.

6.8 In 2018/19, the Council reported an estimated 1,500 tCO,e absorbed from its land assets. However,
this figure has been estimated based on two specific land types — grassland and woodland/forest —
with a common value factor used to determine the absorption of carbon. As yet, no formal baseline
figures have been calculated for our land assets to determine more accurate absorption figures and
therefore this action is a priority in realizing the true benefits of our land to both carbon sequestration
and wider habitat richness.

6.9 The 2018/19 carbon absorption total can be removed from our emissions total as a ‘carbon offset’.
Therefore to meet our net zero carbon goal, the total carbon emitted by the Council, minus the total

carbon absorbed from Council owned and operated land, must equal zero by 2030. In 2018/19
the balance of carbon emissions was 44,934 tCO.e.

6.10  The Council now has carbon emission data for three financial years as shown in Figure 2 below.
The total carbon emissions for 2019/20 saw a 1% reduction on the 2018/19 baseline. The total

carbon emissions for 2020/21 saw a 17% reduction on the 2018/19 baseline. This is further
to the reductions already made within the former carbon reduction strategy 2009 — 2021.

11 Note this data has a high level of inaccuracy due to the calculation methodology used
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6.11  Emissions reductions in 2020/21 were made across most sources but most significantly within
mobility and travel, electricity in buildings and electricity in street lighting. The former are the result
of changes in work pattern due to the global COVID-19 pandemic. The latter is a result of change of
use and investment in energy efficiency measures in buildings and the recent conversion of street
lighting to low energy LEDs.

Greenhouse gas emissions for Flintshire County Council by
emission source

50,000
45,000 \
40,000
35,000
30,000
25,000
20,000
15,000
10,000
5,000

tCO2e

18-19 19-20 20-21
Year

B Heating for buildings M Electricity in buildings M Electricity in streetlighting
W Water supply and treatment B Business travel-car W Business travel-rail

m Supply chain M Fleet Employee commuting

Figure 2: Flintshire County Council GHG emissions for 2018/19 baseline by emission source
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Flintshire County Council’s Carbon Neutral Pathway

7.1 Flintshire County Council’s emissions pathway has been mapped out between 2018 and 2030

demonstrating:

- Business as Usual (BAU) - the expected emissions should no further action be taken to
decarbonise.

- Decarbonisation Pathway — a targeted decarbonisation scenario based on the actions detailed
within this Strategy.

- Net zero —a best case scenario decarbonisation path if resources were unlimited, to show the gap
to net zero for the Council.

Flintshire County Council 2018-2030 Emissions

50,000
45,000 \
40,000 | N e e e e e e e e e e e e e e oo
35,000 o _
Emission reduction of
30,000
2 18.000 tCO»e
O 25,000
]
20,000
15,000
10,000 Gap to net zero
5,000 20.000 tCO»e
0
N N N N N N N N N N N N
o o o o o o o o o o o o
= = N N N N N N N N N N
oo (Y] o (= N w > Ul (o)) ~ oo (Y]
S~ ~ ~ ~ S~ ~ ~ ~ ~ ~ ~ S~
= N N N N N N N N N N w
(] o ] N w £~ (] (o)) ~ (o] (o] o
Actual data Decarbonisation pathway
= = =Business as usual Net zero pathway

Figure 3: Flintshire County Council's projected emissions to 2029/30

7.2 The reduction in emissions for 2020/21 were fairly significant and due to accelerated change in
response to the COVID-19 global pandemic. The changes made were already in plan but travel and
social restrictions advanced these so that business operations and services could still deliver. The
Council is confident that the reduction in emissions can largely be maintained but the accelerated
reduction in 2020/21 will be difficult to maintain over the 8 year duration to 2030.

7.3 Figure 3 shows the decarbonisation pathway of predicted emission reductions based on delivery of
the actions within this strategy. When compared to a Business As Usual scenario where no changes
are made we could see an 18,000 tCOe reduction in emissions by achieving the aims within. The
objectives and actions described in the next section have potential to fulfil this reduction in emissions.
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7.4 However, this still leaves a 20,000 tCO2e gap to zero by 2030. These remaining emissions will mainly
come from:
- Buildings that are not suitable for retrofit of energy efficiency measures or renewable energy and
therefore retain a higher energy consumption.
- Employee commuting / business travel where using non-fleet vehicles that are not ultra-low
emissions.
- Supply chain; procurement of goods and services.

7.5 Some of this gap can be filled by utilising carbon offsetting to absorb and store carbon so investment
in this area is crucial.

7.6 The current methodology to determine emissions from supply chain/procurement is based on the
value of goods/services. Due to this, for as long as we are spending money within specific ‘higher
carbon’ areas, the assumption is that our emissions are relative to the value of those spends. This
makes reductions of emissions from supply chain difficult to accurately quantify and difficult to
manage.

7.7 There are actions that we can take to improve emissions from supply chain/procurement — for
example weighting tendering processes based on lower carbon emissions (local supply/low energy
construction or delivery). However, significant change can only come from this area with improved
emissions  methodologies  that  better represent real emissions and  better
legislation/regulation/investment in local green skills. Due to this, and the fast developing changes in
climate change best practice, we can only effectively plan up to three years ahead. In 2024/25 the
decarbonisation pathway will be reviewed in light of these changes.

7.8 The four themes identified within Welsh Government’s ‘Net Zero Carbon Status by 2030: A route map
for decarbonisation across the Welsh Public Sector’ are Buildings, Mobility & Transport, Procurement
and Land Use.'? Land Use has a negative impact as it absorbs carbon dioxide and is therefore not
included in the following charts.

7.9 Based on reductions from 2018-21, and considering the impacts of actions detailed within this
strategy that we can deliver in coming years, we estimate that carbon reduction in each of the themes
will look as per Figure 4. This demonstrates the predicted balance of emissions remaining within each
theme — most significantly Procurement.

12 Welsh Government (2021), Net Zero Carbon Status 2030: Public Sector Route Map. https://gov.wales/net-zero-
carbon-status-2030-public-sector-route-map
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Flintshire County Council 2018 - 2030 Emissions

50,000
45,000
40,000
35,000
30,000
25,000
20,000
15,000
10,000

5,000

0
2018/19 2019/20 2020/21 2021/22 2022/23 2023/24 2024/25 2025/26 2026/27 2027/28 2028/29 2029/30

M Buildings  ® Mobility & Transport M Procurement
Figure 4: Flintshire County Council Forecast Emissions 2018-2030
7.10  Figure 5 below shows where we are now and the milestones we hope to reach between now and

2030. We are currently aiming for a 60% emission reduction in Buildings, 80% emission
reduction in Mobility & Transport and 60% reduction in Procurement.

Buildings 10,747 8% 35% 60%
Mobility &

Transport 6,716 49% 50% 80%
Procurement 28,970 12% 30% 60%

Figure 5: Flintshire County Council Carbon Emission Milestones to 2030

7.11  To achieve these milestones we will set interim targets in each theme which will allow us to
identify success and areas that need additional attention.
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Carbon Neutral Council by 2030

8.1 The Council has identified aims within each of the key objective themes. Each of these objectives has
a number of wide-ranging actions. The reduction aims are based on the 2018/19 baselines for each
theme.

Net Zero Carbon by 2030

Buildings: 60%
reduction in
emissions by 2030
and adaptation

Mobility & Land Use: increase

Transport: 80% Procuremfent:_ Cen carbon absorption
L reduction in e
reduction in and maintain

emissions by 2030 emissions by 2030 biodiversity

measures

Cut emissions
from heating and
electricity in new
and existing
Council
buildings,

Design buildings
for net zero
carbon,
adaptation and
biodiversity
Investigation and
alleviation of
floods

Invest in
renewables

Convert fleet to
electric/
alternative fuels
Invest in electric
charging
infrastructure
Deliver
employee
schemes in
cycles and ultra
low emission
vehicles
Support agile
working
practices

Ensure carbon is
included
throughout the
procurement
process

Work with our
suppliers to
develop carbon
neutral working
practices

Calculate
accurate
baselines for
carbon
absorption and
habitat richness
are achieved
Further develop
carbon
absorption and
enhancement of
habitats
Further develop
renewable
energy
opportunities

Behaviour: climate change is considered in all decision making, Members and employees are trained and aware of their

8.2 Given the scale, complexity and urgency of responding to climate change, it is proposed that the
‘Action Plan’ is seen as something that is iterative in nature. While setting out the medium to long
term roadmap to carbon neutrality, it is also likely that an annual update will be needed, to capture
the rapid changes being delivered under the Action Plan, and to ensure it is reflective of the likely
rapidly changing national and international context.

18
Page 58



Objective One — Buildings
9.1 In 2018/19, Council owned buildings produced 10,747 tCO,e. These emissions came from direct

burning of fossil fuels for heat, electricity and water use in buildings and energy used to power street
lights. Since 2009 a number of programmes have been completed to reduce these emissions from our
offices, schools, leisure centres and care facilities. However to achieve carbon neutrality we need to
reduce the emissions even further while also considering the impacts of buildings on biodiversity.

9.2 To achieve our 60% emissions reduction in buildings by 2030 we will aim for 9%

9.3

reduction each year to 2029/30.

Progress to date:

In 2009 the Council developed a carbon reduction strategy to reduce emissions from energy
related carbon by 60% by 2021. This strategy saw the delivery of many effective and innovative
projects across the county including:

Installation of low carbon and renewable energy systems in over 50 of the Council’s buildings
including offices, schools and leisure centres. Technologies include solar PV, solar thermal, wind
turbines, heat pumps, biomass boilers and combined heat and power.

Non domestic energy generation systems met approximately 10% of the Council’s energy demand
in 2018-19.

Investment in innovative technologies such as transpired solar collectors and battery storage.
Delivery of an annual programme of energy efficiency measures, such as building fabric insulation,
draught proofing, new boilers, new heating controls, lighting upgrades etc in the Council’s non
domestic buildings since 2008.

Investment and delivery of energy efficiency improvements in Council housing through the Welsh
Housing Quality Standard and Welsh Government/UK Government schemes such as NEST, Arbed,
Warm Homes Fund and Eco (including improvements of private households).

Rationalisation of Council estate moving employees to a modern, more energy efficient building
in Ewloe.

Building and renovating fit for future schools through the 21°* Century Schools Programme, with
new school buildings funded through this programme required to be Net Zero Carbon.
Replacement of the Council’s streetlighting with LED lamps which use significantly less electricity.
Installation of low carbon and renewable energy systems in its own housing since 2009 including
solar PV, ground and air source heat pumps and battery storage. There are now over 700 homes
with solar PV and the Council was one of the first authorities to trial the combination of air source
heat pumps, solar PV and battery storage.

The Council saw further reductions from building emissions during 2020/21’s COVID-19 pandemic
where building occupancy and services were reduced to protect local communities.
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9.4 Future actions
- The Council acknowledges that return of services and investment in some areas, e.g. EV charging
infrastructure, will increase our demand for energy and therefore further investment around
renewable energy generation is necessary within our buildings and assets and land use.

We will:

- Ensure all Council buildings and schools (excluding housing) are included in a green energy tariff by
2025.

- Further review the rationalisation of our building assets and leases in reflection of our new ways
of working.

- Improve the standard of energy efficiency in our existing buildings and engage with building users
to encourage positive behaviour change.

- Design and refurbish buildings for carbon neutral / low energy operation, biodiversity net benefit
and adaptation to the impacts of climate change.

- Support schools to reduce operation’s emissions.

- Ensure green infrastructure is considered throughout all existing Council assets and future
schemes, e.g. allocation of green space, green roofs, habitat creation.

- Continue to carry out flood investigation and alleviation to identify proactive mitigation measures
& prevent recurrent flooding

- Prioritise nature based solutions to flooding remediation proposals

- Explore feasibility for rainwater harvesting within Council assets, particularly on high water usage
sites.

Further measures of success and timescales can be found in Appendix 2
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Objective Two — Mobility & Transport

10.1  Reducing emissions from Council owned fleet, business travel and employee commuting.
Emissions from mobility & transport remain a consistent source of carbon emissions with 14% of total
emissions being reported in 2018/19. We know that technologies around electricity and hydrogen
fuelled vehicles is improving and we need to ensure that we do not fall behind in this area.

10.2 To achieve our 80% emissions reduction by 2030 we aim to reduce our
emissions by 9% each year to 2024/25 and then increase to 10% per year up to
2029/30.

10.3  Progress to date:

- The Council’s fleet meets the Euro 6 standard and therefore has the lowest emissions possible for
diesel vehicles.

- Delivery of safer routes in the community schemes around schools, encouraging children with their
families to walk and cycle to school offering improved road safety, reduced air pollution and
congestion whilst also improving peoples’ physical and mental health.

- Developed community based transport options when commercial bus services have been withdrawn.

- Developed and delivered active travel routes across the County.

- These projects have helped to reduce our carbon emissions from mobility and transport by 49% in
2020/21 compared to 2018/19 baseline. We anticipate that our emissions could increase with the
reintroduction of services across the county and therefore are committing to a variety of actions.

10.4  Future actions:
We will:

- Complete the review of the current fleet contract to fulfil transition to ultra-low emission vehicles
(ULEV).

- Review fleet policy with consideration for charging of vehicles.

- Learning from accelerated change due to COVID-19, review and implement policies and initiatives
that support the reduction of carbon emissions from business mileage. Continue to implement and
develop agile working practices to reduce employee journeys and utilise virtual meetings.

- Trial two electric recycling vehicles from early 2022.

- Introducing two electric buses to serve local travel arrangement in Buckley and the Deeside Industrial
Park & Ride facility on Zone 2.

- Ensure vehicle charging points are available at key areas across the county - rural and urban.

- Transition fleet vehicles to electric and alternative fuels (hydrogen, etc)

- Facilitate a car sharing forum for employees — once measures post-COVID-19 are reviewed

- Actively promote the existing employee cycle to work scheme to increase participation and review
cycle storage facilities at principle work places

- Promote and launch a managed salary sacrifice scheme for low and ultra-low emission vehicles.

Further measures of success and timescales can be found in Appendix 2
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Objective Three — Procurement

11.1  Current estimates by Welsh Government show that 60 - 81% of Public Sector organisations’
operating budgets are spent with Suppliers and Contractors. Flintshire County Council’s own
emissions from procurement represented 62% of total emissions in 2018/19. This has seen a 12%
reduction in 2020/21 against the 2018/19 baseline. Due to this, the Goods, Services and Works
provided by our Suppliers and Contractors emits a significant percentage of the carbon we generate.

11.2  This makes decarbonisation within the Council’s commissioning, procurement and contract
management processes a key player in influencing and reducing our emissions — however, there is an
acceptance that external factors largely affect this and therefore we have reduced the target
emissions reduction for this theme.

11.3  To achieve our 60% emissions reduction by 2030 we aim to reduce our
emissions by 8% each year up to 2029/30.

11.4  Progress to date:

- The Council has a strong methodology established through our own TOMs (Themes, Outcomes &
Measures) framework which uses social, economic and environmental factors within procurement
operations.

- Joint procurement service with Denbighshire County Council which allows collaboration to maximise
cost and efficiency savings.

- Review of Joint Social Value Procurement Strategy to provide consistency and ensure social, economic
and environmental factors are not compromised.

11.5  Future actions:
We will:

- Review of procurement strategy in line with the Council’s carbon ambitions to ensure specific
measures around carbon and biodiversity are embedded in procurement process.

- Ensure carbon reduction is appropriately considered throughout Council procurement policy,
strategy, business cases, commissioning templates, tender evaluations, etc.

- Increase the utilisation of the TOMs (Themes, Outcomes and Measures) framework in procurement
across the Council’s operations by working with employees who manage procurement activities

- Work collaboratively with Denbighshire County Council to develop a toolkit to ensure all procurement
exercises are awarded giving appropriate consideration to carbon reduction priorities and provide
communication and training to all affected employees and suppliers

- Enable best practice for carbon offsetting schemes providing local place-based environmental
outcomes, where required

- Support the local economy where possible

- Work in collaboration where procurement of goods and services can be utilised on a regional or joint
basis

Further measures of success and timescales can be found in Appendix 2
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Objective Four — Land Use
12.1 We aim to increase carbon absorption and maintain biodiversity within our
land assets.

12.2  The Council can utilise our land to support our carbon and biodiversity aims. We can do this
through investment in renewable energy and planting schemes to support carbon absorption and
improvement and maintenance of our biodiversity. The Council has worked on large scale projects to
increase our renewable energy generation, however in order to reach our ambitious goals of
decarbonisation more large scale projects will need to be developed.

12.3 It is unlikely that the Council will be able to reduce its annual GHG emissions to 1500 tCOze by
2030 (our current annual sequestration rate for our existing land assets). Therefore, once all
opportunities to reduce GHG emissions have been completed/exhausted the Council will need to
increase the annual amount of carbon sequestered in its land assets. This does not remove the
Council’s responsibility to aim for net zero carbon.

12.4  Progress to date:

- Own and operate two landfill gas engines which generate low carbon electricity and are now
complemented by two solar farms. These power on site facilities as well as the nearby waste transfer
station.

- The construction of an additional two solar farms, with a combined generation capacity of 3.5MW.

- The trial of different grass cutting regimes on the Council’s verges and green spaces to encourage and
enhance biodiversity.

- Development of a 15 year Urban Tree and Woodland Plan with the target of achieving 18% urban
canopy cover by 2033. Objectives of the plan are to increase the amount of tree planting by specifically
targeting urban areas with low canopy cover, ensuring existing canopy cover is managed sustainably,
promoting biodiversity and working in partnership. The Council has been working with Community
Groups, Natural Resources Wales and schools - planting trees in education and public land.

- Publishing of our “Supporting nature in Flintshire” biodiversity duty plan and are working to support

biodiversity protection and improvement in Flintshire.

- Working with hundreds of businesses, volunteers, charities, schools and other organisations, across
the region of North Wales, Shropshire and Cheshire removing litter from the banks and tributaries of
the River Dee.

- Countryside Services manages over 40 sites of natural greenspace including Wepre Park and
Greenfield Valley Heritage Park, 1,200 km public rights of way, 60 km of Welsh Coastal Path, events
and education programmes, and brings in external grants of over £400k per year connecting people
to nature.

- The Council has protected our 120 play areas and invested over £2m in partnership with town and
community councils over the last 8 years as well as ensuring free open access to greenspace.

- Through collaboration with regional partners and Welsh Government, the Council has managed the
construction of an energy from waste facility, Parc Adfer, which will create electricity for 30,000
homes from waste that cannot be recycled. It will also help to prevent waste from going to landfill.
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Through the same partnership all of the Council’s food waste is taken to an anaerobic digester where

it is used to produce electricity (via biogas) and liquid fertilizer, preventing food waste from going to
landfill.
All green waste is developed into compost at the Greenfield Waste Transfer Station.

125 Future actions:

We will:

Identify current carbon storage capacity within Council assets through mapping habitat types
Investigate the potential of our land assets for new renewable energy installations and operating
models and develop these schemes to increase the amount of energy generated from these sources
Undertake a study identifying land for habitat restoration and tree planting schemes within land
assets to mitigate climate change and enhance biodiversity

Audit the amount of herbicide and pesticide use on Council land assets

Increase proportion of Council land managed for biodiversity

Support the increase of tree canopy cover across the county in line with the Urban Tree and
Woodland Plan.

Assess impacts of Ash Dieback and tree planting within Flintshire assets on canopy cover and net
carbon sequestration

Increase area with reduced mowing regimes to enhance biodiversity and increase carbon storage
Strengthen the monitoring of sustainable drainage systems (SuDs) installation and quality in new
developments.

Explore best practice policies and encourage provision of space for food growing in new
developments and vacant and under used sites

Review and improve recycling provision in Council offices, schools and public buildings and remove
use of single-use plastics. Communicate and engage building users to utilise provision

Support circular economy initiatives diverting reusable items from disposal through recovery at
Household Recycling Centres

Create guidelines for Council procurement of food in offices, schools, etc, to be local and sustainable

Further measures of success and timescales can be found in Appendix 2
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Objective Five — Behaviour

13.1  Climate change is a behavioural change programme. Behavioural change is a large part of climate
action and the success of both the Council’s and the wider nation’s climate ambitions hangs on all of
our actions. Communication and engagement is key for ensuring the ambitions set out in this strategy
are embedded within the Council’s culture and ethos.

ENABLE INSPIRE
LEAD A low carbon region with Businesses and residents to
In our own operations our programmes, policies take climate action
and decisions themselves

UNDERPINNED BY A STRONG STRATEGY

13.2  Supporting Council services to adapt to the impacts of climate change and decline in nature
We will:

- Ensure climate change and biodiversity is considered a priority in decision making across all Council
services

- Ensure Councillors and employees complete carbon literacy / introduction to climate change /
biodiversity training. Inclusion of climate change within induction process.

- Engage employees and Trade Unions to renew job descriptions to include climate change
responsibilities

- Facilitate transition towards a ‘paperless Council’ through, for example, digitisation of wage slips,
report packs, contracts, applications, etc.

- Facilitate corporate volunteering for climate and biodiversity action

Further measures of success and timescales can be found in Appendix 2
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Flintshire County’s Carbon Footprint

Flintshire county GHG Emissions

14.1  Flintshire county has seen an overall reduction in GHG emissions since 2005 as shown in Figure 6.
The emissions during this time have had periods of increase specifically around 2011/12 and 2017/18.
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Figure 7: GHG emissions for Flintshire county 2005 - 2018 -
Department of Business, Energy & Industrial Strategy.
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Figure 6: Breakdown of GHG emissions by individual sources for the period 2014-2018.
LULUCF stands for land use, land use change and forestry and is the difference between
what is absorbed by the land and what is emitted.

14.2  Figure 7 provides a further breakdown of the emission sources that contribute to the County’s
overall GHG emissions from 2014-2018.13 Largest contributors to this footprint are large industrial
installations and road transport. There are significant industrial areas in the county including Deeside,
and the heavily used coast road also runs the length of the county.

14.3  Flintshire County Council is responsible for approximately 3% of the County’s GHG emissions.

1

3 most recent year data is available from Department of Business, Energy & Industrial Strategy
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How the Council can influence Flintshire County’s emissions

14.4  There are a number of actions that can be taken by the Council to reduce GHG emissions from
the wider county. Through its leadership role, the Council can steer and influence as well as inspire
individual and collective action and responsibility. Many actions such as rolling out electric vehicle
charging infrastructure require a joined up, common approach which can only be brought about
through joint working across boundaries.

14.5 However, collaboration and partnership working will be vital as many GHG emission sources lie
outside of the Council’s control and will therefore require cross sector input.

Net zero

Absorb Inspire

Cut emissions from:

Buildings Better
Fleet Sequester carbon management of Influence others to

through: Woodlands bring about change
Business travel New plantings Peatlands across the county

Staff commuting Parklands of Flintshire
Waste
Procurement

14.6  These are the actions within the key themes that do not contribute to our direct carbon footprint
but that we can deliver in order to engage, influence and empower others.

15 Buildings:
Reducing energy consumption and emissions from homes and businesses in Flintshire by promoting
energy efficiency measures, sustainable construction, renewable energy source, and behaviour change

- Develop plans for the decarbonisation of Council homes in line with Welsh Government guidance to
ensure optimised thermal efficiency and minimised cost of heating

- Support Town & Community Councils to reduce operation’s emissions and engage with our building
users to encourage positive behaviour change

- Continue to deliver programmes with private households and local businesses to reduce fuel poverty
and provide access to wider energy efficiency and renewable energy schemes.

- Provide support through Flood Risk Planning to businesses and households to better implement
property flood resilience
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16

17

18

Mobility & Transport:

Reducing emissions from transport by promoting sustainable transport, reducing car travel and traffic
congestion, and encouraging behaviour change

Promote use of public transport, active travel, and further develop the Council’s walking and cycling
network

Promote multi-modal transport journeys and the development of strategic transport hubs. Improve
access to storage, charging and hiring facilities.

Investigate further opportunities for reducing car use with consideration for local contexts and
accessibility through ultra-low emission areas, car free zones and pedestrianised streets.

Work with partners to enable greener fleet in the public transport sector (buses, rail, taxis) including
Council contracted services such as school transport

Land Use:

Supporting other landowners and the community to utilise green spaces and maximise carbon
absorption.

Work with Tenant farmers to share best practice on sustainable farming and increasing carbon
absorption

Explore best practice policies and encourage provision of space for community food growing in new
developments and vacant and under used sites

Undertake a land use strategy to ensure land is managed and protected for green infrastructure,
decarbonisation and biodiversity benefit.

Work with Tenant farmers to share best practice on sustainable farming, increasing carbon absorption
and biodiversity value.

Work with communities to increase biodiversity value and carbon storage

Identify opportunities to acquire new Council land for the purpose of carbon sequestration and
biodiversity enhancement

Behaviour:

Supporting Council services, residents and businesses to adapt to the impacts of climate change
Investigate the possibility of divesting pensions and other investment portfolios away from fossil fuels
in support of green energy.

Facilitate community events and activities to raise awareness of climate change and how to reduce
carbon footprints.
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Financial Implications

19.1  Flintshire County Council has invested greatly in carbon reduction over the last ten years and
around £2.5 million has been invested in energy efficiency and renewable energy programmes
through the interest free Salix invest-to-save programme. This investment, and the ongoing
rationalisation of assets and agile working are producing financial and carbon savings in times of
increasing energy prices.

19.2  Many Councils are under severe financial pressure with funding cuts over a sustained period
reducing capacity for investment. However significant investment will be required if the Council is to
achieve its goal of becoming net zero carbon by 2030. It is likely that resources will need to be diverted
and increased to deliver on our ambition.

19.3  To deliver this strategy over the next 3 years it could cost several million with further investment
needed up to 2030 and beyond. Some investment will be required through both capital and revenue
to deliver on this ambition, however it should be noted that it is not expected that finance will be
provided by the Council alone. External funding will be available from both Welsh and UK
governments as well as other external bodies, but some capital funding will require match funding.
These funding streams will need to be fully maximised to ensure net zero carbon is achieved.
Restructuring of internal funds/budgets and use of prudential borrowing will be required to fund
other projects.

19.4  Several actions within this strategy, for example pilot EV charging, already have committed
funding either internally or from external sources such as Welsh Government. Energy related projects
may be eligible for the Welsh Government Wales Funding Programme which offers 0% interest free
loans to the public sector for energy efficiency and renewable energy projects. It may be that some
of the proposed projects can be tied in with existing work streams, however additional capacity is
likely to be required.

19.5  Further development of the Programme’s action plan will estimate the level of investment needed
for the interventions described and businesses cases for individual investment projects will be
developed to demonstrate the potential financial savings both short and long term.

19.6  Capital: Business cases (and larger investment/capital decisions) will be developed as appropriate
to support investment in decarbonisation and / or carbon sequestration activities.
Revenue: There is a recognition that project management support will be necessary to drive our move
towards carbon neutrality. Business cases will also identify revenue implications.
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Challenges & Opportunities

21.1  All sectors will need to work collectively to achieve climate change ambitions. This will require
significant change in the way that we do things and the way we make decisions. It requires leadership
at many levels and consultation both internally and with communities and businesses. General
consumption will need to be reduced, land managed to better absorb carbon, longer-term planning
of building homes to be adaptable to the changing climate and designing roads and transport
infrastructure that is resilient to weather changes. Difficult decisions will need to be made, that are
not always popular, so that we can ensure a prosperous and sustainable society for the future.

21.2  There are multiple benefits to the Council’s net zero aims including health benefits due to cleaner
air, warmer homes, increased walking and cycling and healthier diets. The local economy can grossly
benefit from the investment in local energy and new green industries improving employment rates
and social and financial deprivation. This will contribute towards the Council Wellbeing objectives ‘An
Ambitious Council’ and ‘A Caring Council’ as well as the Well-being goals under the Well-being of
Future Generations (Wales) Act 2015,

A Globally
Respansible
Wales

A Wales
L TE
Culture
and Thriving
Welsh
Language

A Wales .
of Cohesive A Healthier

Communities Lol

A More
Equal Wales

Figure 8: Well-being of Future Generations Act well-being goals for Wales. www.gov.wales/well-being-of-future-generations-wales

21.3  Flintshire County council will engage with the Government to call for increased commitment and
resource to support the transition to net zero carbon. While there are actions that the Council can
take to reduce its emissions; new legislation, regulation, policy and finance is required from the
Government to reform to a carbon neutral society.

14 Welsh Government (2015), Well Being of Future Generations (Wales) Act. (2015).
http://www.legislation.gov.uk/anaw/2015/2/contents/enacted
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Measuring & Monitoring Impact

22.1 It will be crucial that the Council monitors and evaluates its progress to achieve the targets set
out in this strategy. Therefore the Council commits to:

- Measure and report carbon emissions from the Council’s estate and activities each year to Welsh
Government as part of its “Welsh Public Sector Greenhouse Gas Reporting’.

- Publish performance and progress against targets annually.

- Continue to strengthen the accuracy of data collection through identification of gaps in process and
emerging best practice.

- Continue to develop climate change actions and delivery plans through continued engagement
internally and externally.

- Review the whole climate change strategy in 2024/25 to assess progress and areas for improvement,
and align targets within the key priority areas.

Governance

23.1  Theclimate change strategy will be delivered as a programme of activities that is coordinated and
managed centrally but has the input and involvement of all Council service areas and external
partners.

23.2  Political steer for this programme will come from Cllr Derek Butler as Lead Member for
Environment & Economy and Clir Sean Bibby as Lead Member for the Climate Change Programme.

23.3  Programme progress will be monitored by the Climate Change Programme Board which is made
up of representatives from each political party. This Board will be supported by Officer Groups for
each theme with representation from each of the stakeholder portfolios. Progress reports will be
received by the Environment & Economy Scrutiny Committee to deliver further development of the
plan. Scrutiny of the programme is also available from Internal Audit as appropriate.

23.4  Key performance measures will be included in the Council Plan performance report.

Keeping others informed

24.1  We are currently developing both internal and external web pages specific to the climate change
programme and the Council’s progress in this area. This website will also include information and links
to other sites to encourage individuals and organisations to calculate their carbon footprint and
reduce their carbon emissions.

24.2  We are also developing a periodic news bulletin and you can opt in and out of this service by
emailing direct to climatechange@flintshire.gov.uk
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Appendix 1 - Glossary

Biodiversity: The variety of plant and animal life that make up our natural world or a particular habitat.

Carbon Dioxide Equivalent (CO.e): the equivalent amount of carbon dioxide that would produce the
same amount of global warming over a 100 year timescale.

Carbon Store: the amount of carbon stored in the natural environment such as soil, woodland, peatland
etc. These may also be described as carbon sinks.

Climate Change Adaptation: Actions to help organisations and communities to prepare for the impacts
of climate change.

Climate Change Mitigation: Actions to help reduce greenhouse gas emissions and therefore help to
prevent further climate change.

Council assets: buildings and land owned by Flintshire County Council.

Decarbonisation: reducing the carbon intensity and greenhouse gas emissions of an activity or service or
wider organization.

Direct Emissions: Emissions of greenhouse gases into the atmosphere from sources that are owned or
controlled by an organization such as burning natural gas in boilers, burning petrol in owned company
vehicles etc.

Green Infrastructure: A catch-all term to describe the network of natural and semi-natural features
within and between our villages, towns and cities. These features range in scale, from street trees, green
roofs and private gardens through to parks, rivers and woodlands. At the larger scale, wetlands, forests
and agricultural land are all captured by the term.

Indirect Emissions: Emissions of greenhouse gases that are a consequence of the activities of the
organization but occur at sources owned/controlled by another organization.

Lifecycle assessment: This is a cradle-to-grave or cradle-to-cradle analysis technique to assess
environmental impacts associated with all the stages of a product's life, which is from raw material
extraction through materials processing, manufacture, distribution, us and disposal.

Net Zero Carbon: Emissions of greenhouse gases are balanced by the removal of greenhouse gases from
the atmosphere such as by trees, peatland and carbon capture and storage technologies.

Offsetting: A reduction in GHG emissions (e.g. wind turbines replacing coal) or an increase in carbon
storage/GHG removal enhancement (tree planting, peatland restoration) outside of the GHG emissions
boundary of an organisation that is used to compensate GHG emissions occurring within the
organisation’s boundary

Scope 1/2/3: Used to delineate direct and indirect emission sources to improve transparency and
provide utility for organisations and climate policies. Scope 1 refers to direct greenhouse gas emissions
from sources owned or controlled by the organization. Scope 2 refers to indirect greenhouse gas
emissions produced from the electricity used by an organization. Scope 3 refers to all other indirect
greenhouse gas emissions produced from the activities of an organization.
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Sequestration: Removing carbon dioxide from the atmosphere and then storing it, usually through
environmental processes such as photosynthesis, absorption by soil, oceans etc.

Welsh Public Sector Net Zero Carbon reporting guide: In response to Welsh Government’s target of a
carbon neutral public sector by 2030 a new Welsh GHG emissions reporting system has been developed
whereby public sector organisations will report their GHG emissions annually to Welsh Government.
Detailed guidance has been provided to support organisations in their calculations.
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Appendix 2 - Action Plan to Net Zero Carbon

As separate document
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Climate Change Programme Action Plan

Ref. Theme | Action Measures of success Action Owner | Target start | Expected

date duration

CCBu1 All Council buildings and schools electricity | % electricity supply from green | Energy Unit, | 2022 2 years
delivered through a green energy tariff by tariff Valuation &

2025 Estates

CCBu2 Review and rationalise building assets and | Rationalised assets with Valuation & 2022 Ongoing

leases considering new ways of working potential reduction in emissions | Estates programme
from energy use in under-used
assets.

CCBu3 Improve the standard of energy efficiency % reduction in emissions from Property 2022 Ongoing
within Council buildings through retrofit energy use in buildings. Design & programme
measures such as; insulation, glazing, % reduction in emissions from Maintenance,
installation of efficient / renewable heating electricity use in buildings. Energy Unit,
systems, and reducing building electricity Education &
use. Youth

CCBu4 Further explore renewable energy % energy generated and Energy Unit, | 2022-23 Ongoing
opportunities for Council buildings, council supplied to FCC from its own Valuation & programme

s office car parks and depots renewable generation assets Estates

BCBuU5 Design and refurbish buildings for carbon Specification and standard Property 2022 Ongoing

L% neutral / low energy operation, biodiversity | drawn and utilised. Design & programme

- net benefit and adaptation to the impacts of Maintenance,

Ul climate change. Energy Unit,

Education &
Youth

CCBu6 Ensure green infrastructure is considered No. of green infrastructure Property 2022 Ongoing
throughout all existing Council assets and schemes Design & programme
future schemes Maintenance,

Natural
Environment

CCBu7 Continue to carry out flood investigation and | No. of flooding incidents Flood Risk Ongoing Ongoing
alleviation to identify proactive mitigation prevented Planning,
measures & prevent recurrent flooding No. of flood measures Streetscene

completed

CCBu8 Prioritise nature based solutions to flooding | No. of nature based schemes Streetscene, | Ongoing Ongoing

remediation proposals Natural programme
Environment

CCBu9 Explore feasibility for rainwater harvesting % decrease in water use from Property 2023 5 years

within Council assets, particularly on high the mains source Design &

water usage sites.

Maintenance,
Energy Unit




CCBu10 Support schools and Town & Community % of schools and Town & Energy Unit, | 2022 Ongoing
Councils to reduce operation’s emissions Community Councils with Economic programme
and engage with our building users to carbon reduction plans. Development,
encourage positive behaviour change Climate

Change

CCBu11 Develop plan for the decarbonisation of Decarbonisation strategy and Housing 2022 Ongoing
Council homes in line with Welsh action plan completed and Assets, programme
Government guidance to ensure optimised | implemented. Property
thermal efficiency and minimised cost of No. of houses improved Design &
heating Maintenance

CCBu12 Continue to deliver programmes with No. of households receiving Economic Ongoing Ongoing
private households and local businesses to | energy efficiency support Development
reduce fuel poverty and provide access to No. of businesses that have
wider energy efficiency and renewable been supported to reduce their
energy schemes. carbon footprint

CCBu13 Provide support through Flood Risk No. of businesses supported Flood Risk 2024 Ongoing
Planning to businesses and households to No. of households supported Planning programme
better implement property flood resilience

T

QD
L%ef. Theme | Action Measures of success Action Owner | Target Expected
start date duration

SCM1 Review fleet policy with consideration for Reviewed Fleet Policy Fleet 2022 1 year

charging of vehicles. Services

CCM2 T Learning from accelerated change due to | Reviewed policies. HR, Fleet 2022-23 Ongoing

O COVID-19, review and implement policies | Maintained levels of carbon Services, programme
Q. and initiatives that support the reduction of | emissions from business Council-wide
wn carbon emissions from business mileage. | mileage and employee
C Continue to implement and develop agile commuting
E working practices to reduce employee
— journeys and utilise virtual meetings. Act
as an example to businesses.
CCM3 05 Ensure vehicle charging points are No. of EV charging points Transport, 2022 Ongoing
> available at key areas across the county - | across county — corporate and Streetscene programme
b rural and urban. public
CCM4 —_ Introduce electric vehicles into the % of electric vehicles in Fleet 2022 2 years
0 recycling fleet recycling fleet Services
CCM5 ®) Transition of small fleet vehicles to electric | % of fleet vehicles using low Fleet 2023-24 3 years
2 and alternative fuels (hydrogen, etc) carbon fuel types Services

CCMe6 Transition of heavy vehicles to electric or % of fleet vehicles using low Fleet 2027 3 years

alternative fuels (hydrogen, etc) carbon fuel types Services







Ref.

CCP1

CCP2

CCP3

CCP6

CCP7

CCP8

Theme

-
-
)
=
()
—
)
&)
O
—

ol

Action Measures of success Action Owner | Target Expected
start date | duration
Review of procurement strategy in line with | Reviewed strategy Procurement | 2022 1 year
the Council’s carbon ambitions to ensure
specific measures around carbon and
biodiversity are embedded in procurement
process.
Increase the utilisation of the TOMs % of employees receiving Procurement, | 2022-23 2 years
(Themes, Outcomes and Measures) support Social Value
framework in procurement across the % increase of procurement
Council’s operations by working with activities using TOMs framework
employees who manage procurement
activities
Work collaboratively with Denbighshire Toolkit developed and utilised. Procurement, | 2022-23 2 years
County Council to develop a toolkit to % of procurement activities Climate
ensure all procurement exercises are using toolkit Change
awarded giving appropriate consideration | % reduction in carbon emissions
to carbon reduction priorities and monitor | from supply chain
contract against declared emissions.
Provide communication and training to all
affected employees suppliers and
prospective bidders.
Enable carbon offsetting best practice No. of schemes completed Procurement, | 2022-23 2 years
schemes providing local place-based Social Value,
environmental outcomes, where required Climate
Change
Ensure carbon reduction is appropriately | No. of Council Procurement | 2022-23 2 years
considered throughout Council documents/processes reviewed
procurement policy, strategy, business to consider carbon reduction
cases, commissioning templates, tender
evaluations, etc.
Increase local participation and No. of businesses supported Procurement, | 2022-23 Ongoing
stakeholder involvement by working with Social Value programme
local businesses to ensure
decarbonisation and social value
outcomes are achieved
Work in collaboration where procurement | No. of regional/joint Procurement, | 2022-23 Ongoing
of goods and services can be utilised on a | procurement activities Key partners programme

regional or joint basis




quality in new developments.

Ref. Theme | Action Measures of success Action Owner Target Expected
start date | duration
CCL1 Identify current carbon storage capacity Baseline map and data of Climate 2022-23 | 3 years
within Council assets through mapping carbon storage Change,
habitat types Natural
Environment
CCL2 Investigate the potential of our land % energy utilised by FCC from | Valuation & 2022 Ongoing
assets for new renewable energy its own large scale renewable Estates, programme
installations and operating models and energy schemes Energy Unit
develop these schemes to increase the
amount of energy generated from these
sources
CCL3 Undertake a study identifying land for Study complete Natural 2022-23 | Ongoing
habitat restoration and tree planting Environment programme
schemes within land assets to mitigate
climate change and enhance biodiversity
CCL4 Audit the amount of herbicide and Rationalise use and review Natural 2023 1 year
pesticide use on Council land assets alternatives Environment
©CL5 Increase proportion of Council land % Area increase in land Valuation & Ongoing | Ongoing
g managed for biodiversity managed for biodiversity Estates, programme
D Natural
- Environment
©CL6 Support the increase of tree canopy cover | % Canopy cover Valuation & Ongoing | Ongoing
across the county in line with the Urban No. of trees planted Estates, programme
Tree and Woodland Plan. New areas allocated for natural | Property
regeneration Design &
Maintenance,
Education &
Youth, Natural
Environment
CCL7 Assess impacts of Ash Dieback and tree | No. of trees planted Natural Ongoing | Ongoing
planting within Flintshire assets on Environment programme
canopy cover and net carbon
sequestration
CCL8 Increase area with reduced mowing % area increase Natural Ongoing | Ongoing
regimes to enhance biodiversity and Environment, programme
increase carbon storage Streetscene
CCL9 Strengthen the monitoring of sustainable | % of appropriate new Planning Ongoing | Ongoing
drainage systems (SuDs) installation and | development with SuDs Strategy programme




CCL10

CCL11

CCL12

CCL13

CCL14

CCL16

CCL17

Explore best practice policies and % of appropriate area available | Valuation & 2023 Ongoing
encourage provision of space for food for food growing Estates programme
growing in new developments and vacant
and under used sites
Review and improve recycling provision % of waste reused, recycled or | Waste services | 2022-23 | 2 years
in Council offices, schools and public composted
buildings and remove use of single-use
plastics. Communicate and engage
building users to utilise provision
Support circular economy initiatives No. of items recovered and Waste services | Ongoing | Ongoing
diverting reusable items from disposal upcycled Programme
through recovery at Household Recycling | No. of repair and reuse centres
Centres
Create guidelines for Council Guidelines developed and Procurement 2025 1 year
procurement of food in offices, schools, communicated.
etc, to be local and sustainable
Undertake a land use strategy to ensure Strategy developed and Valuation & 2023 2 years
land is managed and protected for green | adopted Estates,
infrastructure, decarbonisation and LDP monitoring Natural
biodiversity benefit. Environment,

Planning Policy
Work with Tenant farmers to share best % of Tenant farmers supported | Valuation & 2023 2 years
practice on sustainable farming, Estates,
increasing carbon absorption and Natural
biodiversity value. Environment
Work with communities to increase No. of schemes supported Natural Ongoing | Ongoing
biodiversity value and carbon storage. Environment programme
Identify opportunities to acquire new Area of land acquired for Valuation & 2023-24 | Ongoing
Council land for the purpose of carbon carbon sequestration and Estates programme

sequestration and biodiversity
enhancement.

biodiversity enhancement




Ref. Theme | Action Measures of success Action Owner | Target Expected

start date | duration

CCBe1 Ensure climate change and biodiversity is | No. of key policies and Council-wide 2022-23 | 2 years
considered a priority in decision making processes reviewed which
across all Council services consider carbon reduction

CCBe2 Ensure Councillors and employees % of Councillors and employees | HR, Council- 2022-23 | Ongoing
complete carbon literacy / introduction to | received training wide programme
climate change / Naturewise training.

Inclusion of climate change within
induction process.

CCBe3 Engage employees and Trade Unions to | % of job descriptions renewed HR 2023-24 | Ongoing
renew job descriptions to include climate programme
change and biodiversity responsibilities
where applicable, e.g. managers, budget
holders, planning.

CCBe4 Facilitate transition towards a ‘paperless | Reduction in volume of paper HR, 2022 Ongoing
Council’ through, for example, digitisation | used for printing Committee programme
of wage slips, report packs, contracts, Services
applications.

QCBe5 Facilitate corporate volunteering for No. of corporate volunteer hours | HR, Natural 2023-24 | Ongoing

Q climate and biodiversity action Environment programme
CBeb6 Investigate the possibility of divesting Carbon reduction targets in Governance 2022 Ongoing
fo'e) pensions and other investment portfolios | place programme

(o away from fossil fuels in support of green
energy.

CCBe7 Facilitate community events and activities | No. of events/activities Climate 2023 Ongoing

to raise awareness of climate change and Change programme

how to reduce carbon footprints.
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Integrated Impact Assessment (llA) (including equality, environment, health, human rights, socio-economic Duty, United Nations

Conventions the Rights of the Child and Welsh language

Name of Policy or Practice

Climate change strategy detailing measures to decarbonise the council’s assets,
activities and services and those of the wider community in its contribution to Welsh
Government’s target for the public sector to be carbon neutral by 2030.

Responsible Officer (responsible for the Policy

or Practice)

Chief Officer PEE

Service / Portfolio

PEE

Start Date of 181 Jan 2022

Assessment
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Signature(s)
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Introduction

This document is a multi-purpose tool ensuring the appropriate steps are taken to comply with the Public Sector Equality Duty (PSED) Equality
Impact Assessment legislation and to demonstrate that we have shown due regard to the need to reduce inequalities of outcome resulting from
socio-economic disadvantage when taking strategic decisions under the Socio-economic Duty. It also incorporates Welsh Language impacts,
environmental and bio-diversity impacts, health impacts and United Nations Conventions Rights of a Child.

When we plan to introduce a new, or revise an existing, policy, strategy or practice, develop a new service, make changes or cuts to a service or
make strategic decisions, we are required to consider if the decision would have a disproportionate impact on people sharing one or more
protected characteristic or whether it could create inequalities of outcome around socio-economic disadvantage. Where this is likely to be the
case, we must take appropriate action. The IIA process is not intended to prevent us doing things but to ensure we have considered the impact.
It helps us focus on the actions we can take to remove and/or mitigate any disproportionate or discriminatory impact and introduce measures to
advance equality of opportunity.

To comply with the PSED General Duty and Socio-economic Duty, we must have ‘due regard’ (or consciously consider the need) to: eliminate
discrimination, advance equality of opportunity and foster good relations and to the need to reduce the inequalities of outcome resulting from

cio-economic disadvantage. The greater the relevance and potential impact, the higher the regard required by the duty. The General Duty
wwill be more relevant to some functions than others and they may also be more relevant to some protected characteristics than others. Our duty
Lglust be exercised with rigour, an open mind and considered at a time when it can make a difference to our decisions. Policies with high
gglevance, such as strategic budgetary decisions, grant-making programmes, changes to service delivery (including withdrawal or reorganisation
&% services), and recruitment or pay policies should always be subject to an assessment for impact. For further guidance see EHRC Assessing
Impact Guidance. Our duty to comply with this legislation cannot be delegated.

This form should demonstrate the steps taken to carry out the assessment including relevant engagement/consultation, the information taken
into account, the results of the assessment and any decisions taken in relation to those results. The IIA should be published where it shows a
substantial (or likely) impact on our ability to meet the PSED.

Benefits of undertaking an llA:

e Gain a better understanding of those who may be impacted by the policy or practice

e Better meet differing needs and become more accessible and inclusive

e Enable planning for success — identifies potential pitfalls and unintended consequences before any damage is done

e Enable improved planning that will make decisions proactive rather than reactive, avoid having to reverse decisions which could have cost
and reputational implications

Demonstrate decisions are thought through and have taken into account the views of those affected

e Enable us to manage expectations by explaining the limitations within which we are working (e.g. budget)

e Help avoid risks and improve outcomes for individuals


https://urldefense.com/v3/__https:/gwynedd.urlsand.com/?u=https*3A*2F*2Fwww.equalityhumanrights.com*2Fen*2Fadvice-and-guidance*2Fguides-psed-wales&e=c56e375b&h=e8ea3887&f=y&p=n__;JSUlJSUl!!DewiEMc5gbOXUWA!H5xGZKCcPqTCM4BO0x6nDvZM3AEZ1bSufIjfemmqs5F169cpwWThkVzIyDBeHADn-s5xzhTJ$
https://gov.wales/socio-economic-duty
http://www.comisiynyddygymraeg.cymru/English/Organisations/Pages/What-are-standards.aspx
https://www.equalityhumanrights.com/en/equality-act/protected-characteristics
https://www.equalityhumanrights.com/en/advice-and-guidance-faq/general-duty-faqs-gb
https://gov.wales/socio-economic-duty
https://www.equalityhumanrights.com/en/publication-download/assessing-impact-and-equality-duty-guide-listed-public-authorities-wales
https://www.equalityhumanrights.com/en/publication-download/assessing-impact-and-equality-duty-guide-listed-public-authorities-wales

e Remove inappropriate or harmful practices and eliminate institutional discrimination

e Ensure we put Welsh and English Language on an equal footing. and that decisions are made that safeguard and promote the use of the
Welsh language

e Improve and protect health, maximising health benefits and reducing health risks

e Be more open and transparent

e Use our resources more effectively

Whilst this document may seem lengthy, as well as containing the necessary steps in the process, it also contains guidance notes in the key
areas to assist you in undertaking the IIA. Additional links to further information are also included for assistance. Further information can be
found on NHS/ WLGA PSED/ EIA here.

The Welsh Government! guidance states that:

Impact assessment prompts and guides us to gather, and if necessary, seek evidence so as to improve the development of a policy or delivery
plan, or inform a change of direction in policy or delivery. It is a methodology to help in the development and implementation of policy, rather
than templates with tick boxes and checklists.

Integrated Impact Assessment Steps

T
gtep 1 - Identify the Main Aims and Objectives of the Policy or Practice
Btep 2 - Data, Engagement and Assessing the Impact
?ep 3 - Procurement and Partnerships

t

ep4 - Dealing with Adverse or Unlawful Impact and Strengthening the Policy or Practice
Step 5 - Decision to Proceed
Step6 - Actions and Arrangements for Monitoring Outcomes and Reviewing Data

Step 7 - Publishing the Integrated Impact Assessment
Important Note to Completing Officer(s):

It is important that the IIA is completed when the policy or practice is being developed so that the findings from the IIA can be used to influence
and shape the policy or practice. It is recommended as a minimum, it is completed by a lead officer who is responsible for the policy or practice,
a subject matter expert and a critical friend with at least one who has received formal IlA training. This document needs to be presented to the
decision makers along with the draft policy or practice as part of the decision making process.

1 Welsh Government Integrated Impact Assessment Guidance


file:///C:/Users/pardoet/Desktop/EIA%20https:/phw.nhs.wales/services-and-teams/equality-impact-assessment-in-wales-practice-hub/equality-impact-assessment/

Where you are developing a high level strategy or plan that does not contain sufficient detail to show how it will impact on individuals or groups
(i.e. where there will be plans and actions sitting beneath the strategy that will determine this), you should still undertake the Impact Assessment.
You may also need to complete additional lIA(s) on the plans and actions beneath the high level strategy. This will ensure you demonstrate that
you have shown due regard to complying with the General Duty, the Public Sector Equality Duty, the Welsh Language Standards the Socio-
economic Duty, the Human Rights Act, the United Nations Conventions, Rights of the Child.

If your policy or practice is as a result of a UK, Welsh Government or Local Authority wide directive, you should still assess the impact of this
locally to identify any differential impact due to local difference.

You should consider whether other events, e.g. COVID-19, Brexit, Black Lives Matter, etc. have highlighted or exacerbated inequalities that
need to be addressed as you work through the IlA.

9g abed


https://www.equalityhumanrights.com/en/advice-and-guidance-faq/general-duty-faqs-gb
https://urldefense.com/v3/__https:/gwynedd.urlsand.com/?u=https*3A*2F*2Fwww.equalityhumanrights.com*2Fen*2Fadvice-and-guidance*2Fguides-psed-wales&e=c56e375b&h=e8ea3887&f=y&p=n__;JSUlJSUl!!DewiEMc5gbOXUWA!H5xGZKCcPqTCM4BO0x6nDvZM3AEZ1bSufIjfemmqs5F169cpwWThkVzIyDBeHADn-s5xzhTJ$
http://www.comisiynyddygymraeg.cymru/English/Organisations/Pages/What-are-standards.aspx
https://gov.wales/socio-economic-duty
https://gov.wales/socio-economic-duty

STEP 1 - Identify the Main Aims and Objectives of the Policy or Practice

What is being assessed? (Please double click on the relevant box(es) (X) and select ‘checked’ as appropriate)

New and revised policies, practices or procedures (which modify service delivery or employment practices)

Service review or re-organisation proposals which affect the community and/or staff, e.g. early years provision, care, education
Efficiency or saving proposals, e.g., resulting in a change in community facilities, activities, support or employment opportunities
Setting budget allocations for new financial year and strategic financial planning

Decisions affecting service users, employees or the wider community including (de)commissioning or revised services

New project proposals affecting staff, communities or accessibility to the built environment, e.g. new construction work or
adaptations to existing buildings, moving to on-line services, self-service, changing location

Large Scale Public Events
Local implementation of National Strategy/Plans/Legislation (refer to any national IIA and consider local impact)

Strategic directive and intent, including those developed at Regional Partnership Boards and Public Service Boards which impact on a
public bodies functions

Medium to long term plans (for example, corporate plans, development plans, service delivery and improvement plans)
Setting objectives (for example, well-being objectives, equality objectives, Welsh language strategy)
Major procurement and commissioning decisions

Decisions that affect the ability (including external partners) to offer Welsh language opportunities and services

ODoo@Red 00 DOODOOX =

Other please explain in the box below:

2. What are the overall aims, objectives and intended outcomes of the policy or practice?

The overall aim is for the Council to become carbon neutral by 2030. This aim is then broken down into specific decarbonisation targets
for key themes across the Council’s assets and services.

3. Who are the main consultative groups (stakeholders)?
Note: Consider communities of interest or place (where people are grouped together because of specific characteristics or where they live)




The main stakeholders are employees and members, however decarbonisation of the Council’s services will also affect and involve
other members of the public sector, the private sector, schools, colleges, universities, voluntary sector and the local community.

4. Is the policy related to, influenced by, or affected by other policies or areas of work (internal or external), e.g. strategic llAs if
this is an operational llA and vice versa?

Note: Consider this in terms of statutory requirements, local policies, regional (partnership) decisions, national policies, welfare reforms.

This strategy links and complements the Council Plan’s aims and existing Council strategies across all portfolios.

STEP 2 - Data, Engagement and Assessing the Impact

When completing this section, you need to consider if you have sufficient information with which to complete your IIA, or whether you need to
undertake a period of engagement/consultation before continuing. The legislation relating to the IIA process requires you to engage and involve
reople who represent the interests of those who share one or more of the protected characteristics and with those who have an interest

the way you carry out your functions. The socio economic duty also requires us to take into account the voices of those in the
eommunity including those with lived experience of socio economic disadvantage. You should undertake engagement with communities of
gaterest or communities of place to understand if they are more affected or disadvantaged by your proposals. This needs to be proportionate to
®Re policy or practice being assessed. Remember that stakeholders can also include our own workforce as well as partner organisations.

Before carrying out particular engagement activities, you should first look to data from recent consultations, engagement and research. This could
be on a recent related policy or recent assessments undertaken by colleagues or other sources, e.g., Is Wales Fairer?, North Wales Background
Data Document, Info Base Cymru, WIMD. This can help to build confidence among groups and communities, who can see that what they have
said is being acted on. If you have very little or no information from previous engagement that is relevant to this IIA, you should undertake some
engagement work with your stakeholders and with relevant representative groups to ensure that you do not unwittingly overlook the needs of each
protected group. It is seldom acceptable to state simply that a policy will universally benefit/disadvantage everyone, and therefore individuals will
be affected equally whatever their characteristics. The analysis should be more robust than this, demonstrating consideration of all of the available
evidence and addressing any gaps or disparities. Specific steps may be required to address an existing disadvantage or meet different needs.

The Gunning Principles, established from past court cases, can be helpful in ensuring we apply fairness in engagement and consultation:

Principle 1: Consultation must take place when the proposals are still at a formative stage. You must not have already made up your mind.
Principle 2: Sufficient reasons must be put forward to allow for intelligent consideration and response. Have people been given the information
and opportunity to influence?


https://www.equalityhumanrights.com/en/publication-download/wales-fairer-2018
https://www.conwy.gov.uk/en/Council/Strategies-Plans-and-Policies/Equality-and-diversity/Strategic-Equality-Plan-2020-2024.aspx
https://www.conwy.gov.uk/en/Council/Strategies-Plans-and-Policies/Equality-and-diversity/Strategic-Equality-Plan-2020-2024.aspx

Principle 3: Adequate time must be given for consideration and response. Is the consultation long enough bearing in mind the circumstances?
Principle 4: The product of consultation must be conscientiously taken into account when finalising the decision.

5. Have you complied with the duty to engage as described above and are you sufficiently informed to proceed?
Yes [XI No [l (please cross as appropriate X)

6. If Yes, what engagement activities did you undertake and who with?

Public engagement survey open to all, young persons engagement exercise, internal workshops with members, academi and each portfolio.
Results of all compiled into the strategy document.

7. If No, you may wish to consider pausing at this point while you undertake (further) engagement activities which you can include
in the action plan below. Please incorporate any information obtained from this additional activity in the boxes in question 8.
Action Dates Timeframe Lead Information added
Y Responsibility to lIA (v)
k)
o)
(D
00
(O
8. What information do you hold about the impact on each of the following characteristic and statutory considerations / duties

from your experience of current service delivery and recent engagement or consultation? Include any additional relevant data;
research and performance management information; surveys; Government, professional body or organisation studies; Census data; Is
Wales Fairer? (EHRC? data); complaints/compliments; service user data and feedback; inspections/ audits; socio-economic data including

2 Equality and Human Rights Commission



WIMD? data. You may wish to include sub-headings showing where each element of your data has come from, e.g. national data, local
data, organisation data, general or specific engagement exercises, etc.

Consider any positive or negative impact including trends in data, geography (urban or rural issues), demography, access issues, barriers,
etc. Also include any areas where there are inequalities of outcome resulting from socio-economic disadvantage or other relevant issues
identified by communities of interest or communities of place (i.e. where stakeholders, service users, staff, representative bodies, etc. are
grouped together because of specific characteristics or where they live) and any issues identified for people living in less favourable social
and/or economic circumstances.

Prompts for
Equality Impact Asse

Fquality and Human Rights
)

O

Protected
' Characteristic
roup

Relevant Data

Positive and / or
Negative Impact

Prompts
(not an exhaustive list)

Age

All protected characteristics will benefit from decarbonisation
activities not least in the area of Climate Change with associated
benefits particularly in flooding events.

Decarbonisation of the Council’s activities and services will
require long term planning and a long term vision to ensure
systems and services are fit for purpose as the climate changes
as well as reducing the impact of harmful climate change through
mitigation. Decarbonisation activities such as planting trees and
developing renewable energy will have long lasting impacts over
tens to hundreds of years. These activities also contribute to the
climate change targets set by Welsh Government particularly
Wales generating 70% of its electricity demand from renewable

Positive

Older People

Children

Young People

Working Age People

Young Families

Demographics

NB: Where children / young
people are affected complete the
Childrens Rights Checklist
United Nations Convention on the
Rights of the Child (UNCRC)
Caring responsibilities

3 Wales Index of Multiple Deprivation


file://corp.conwy.gov.uk/data/CHR/Corporate%20Human%20Resources/Equality%20&%20Diversity/_Equality%20Impact%20Assessment/EIA%20Form/NWPSEN%20full%20EqIA%20Forms/Childrens%20rights%20Checklist.pdf
https://humanrightstracker.com/en/un-treaty/crc/
https://humanrightstracker.com/en/un-treaty/crc/

Equality and Human Rights

Protected Relevant Data Positive and / or Prompts
Characteristic Negative Impact

/Group (not an exhaustive list)

energy by 2030 and becoming a net zero carbon nation by 2050.
This gives longevity and resilience to future generations as well as
supporting other age groups from today’s actions. Alternative
options for the use of public transport will particularly benefit those
traditional high user groups in the older age and teenage groups.
Disability The Mobility & Transport theme provides provision of alterative Positive Mobility / Dexterity

travel options and accessibility to active travel routes. Investment g'g;? o Xés:r?r']'y :mp:iirrgg
in travel hubs and centralisation of common services to enhance Mental Health gimp

accessibility to these. Management and development of Green Learning Disabilities

Spaces to enhance and promote health and wellbeing and include Dementia

accessibility for all. Neurological difference / Autism
Access to buildings/ facilities,
induction loops, signage

Access to communication
methods, use of British Sign
Language, Easy Read

Carers

Dietary requirements

Other Long Term Health
Conditions

United Nations Convention on the
Rights of Persons with Disabilities
(UNCRPD)

Gender Neutral A person who proposes to, starts

Reassignment or has changed their gender
identity

Transgender

Appropriate language use, i.e.

gender neutral language,

appropriate pronouns

Gender neutral changing facilities

and toilets

confidentiality

L6 9bEd



https://humanrightstracker.com/en/un-treaty/crpd/
https://humanrightstracker.com/en/un-treaty/crpd/
https://humanrightstracker.com/en/un-treaty/crpd/

Equality and Human Rights

Protected
Characteristic
/IGroup

Relevant Data

Positive and / or
Negative Impact

Prompts
(not an exhaustive list)

Marriage & Civil
Partnership

Neutral

Marital status

Civil Partnership status
Reference to partners and not
assuming husband and wife
relationships /terminology

Pregnancy &
Maternity

Neutral

Pregnant mothers

Those entitled to maternity and
paternity leave

Foster/Adoption

Breastfeeding mothers

Access to breast feeding facilities
Dress codes/uniforms- do they
accommodate pregnant women

(TIRace
(O

Neutral

Consider Ethnicity

Nationality

Gypsies / Travellers

Language: interpreter provision
Use of plain language

Refugee / Asylum Seekers
Migrants

Positive Action

Awareness events

United Nations Convention on the
Elimination of All Forms of Racial
Discrimination (UNCERD)

Religion &
Belief

Neutral

Faith Communities

Non Beliefs

Dietary requirements
Vegetarianism/Veganism

Other philosophical beliefs

Dress code/uniforms

Religious festivals/activities
Buildings — access to prayer room
facilities

10



https://humanrightstracker.com/en/un-treaty/cerd/
https://humanrightstracker.com/en/un-treaty/cerd/
https://humanrightstracker.com/en/un-treaty/cerd/

Equality and Human Rights

Protected
Characteristic
/IGroup

Relevant Data

Positive and / or
Negative Impact

Prompts
(not an exhaustive list)

Sex

Neutral

Men / Women

Gender Identity

Toilet facilities/baby changing
Childcare

Gender Pay Gap

Sex workers

United Nations Convention on the
Elimination of All Forms of
Discrimination against Women
(UNCEDAW)

Sexual
-@rientation

oG obe

Neutral

Gay

Lesbian

Bi-sexual

Heterosexual

Terminology - Avoid making

assumptions about a person’s
sexual orientation use gender-
neutral terms such as partner(s).
Confidentiality about sexuality
Further resources available from
Stonewall Cymru

Socio-economic
Considerations-
Reducing
inequalities
caused by
socio-economic
disadvantage

Lots of cross theme activities within the strategy including: Active
travel routes linking rural communities

Sustainable and alternative travel for rural communities

Health benefits from active travel and from the promotion of our
Green Spaces

Reduction in anti-Social Behaviour through enhancement of our
Green Spaces

Community involvement in recycling schemes

Development of Re-Use and Repair Cafes in local communities
Engagement of community groups in recycling initiatives

Use of volunteers to support the tree and woodland plan

Positive

People living in less favourable
social and economic
circumstances than others in the
same society. Disadvantage may
be exacerbated by many factors of
daily life, not just urban or rural
boundaries.

‘Intersectionality’ issues - where
identity compounds socio-
economic status, e.g., single
parents (often women), disabled
people, some BAME groups.

11


https://humanrightstracker.com/en/un-treaty/cedaw/
https://humanrightstracker.com/en/un-treaty/cedaw/
https://humanrightstracker.com/en/un-treaty/cedaw/
https://humanrightstracker.com/en/un-treaty/cedaw/
https://www.stonewallcymru.org.uk/

Equality and Human Rights

Protected
Characteristic
IGroup

Relevant Data

Positive and / or
Negative Impact

Prompts
(not an exhaustive list)

Vb °9bkd

Procurement from local sources and supply improving local
economy, providing green jobs which upskills and reduces
unemployment and poverty.

Examples include lower levels of
good health, lower paid work,
poorer educational attainment
and an increased risk of being a
victim of crime

Further resources available from
Welsh Government including
examples of inequalities of
outcome caused by socio-
economic disadvantage

Inequalities of
outcome.pdf

Human Rights

Neutral

See Human Rights Articles below.
https://humanrightstracker.com/en/
on EHRC website

Other (please
state)

Welsh
Language

Bi-lingual communication promotes community engagement

Welsh Language

Positive

E.g., Modern Slavery,
Safeguarding, Other COVID
effects, Carers, Ex-offenders,
Veterans, Care Leavers,
Substance Abuse, Homeless

Ensuring equal status of both
Welsh and English languages.
Availability of and access to
services, activities and
information.

Availability of Welsh speaking
employees

Technology

12


https://gov.wales/more-equal-wales-socio-economic-duty-html
https://gov.wales/more-equal-wales-socio-economic-duty-html
https://gov.wales/more-equal-wales-socio-economic-duty-html
https://urldefense.com/v3/__https:/gwynedd.urlsand.com/?u=https*3A*2F*2Fhumanrightstracker.com*2Fen*2F&e=c56e375b&h=73260be9&f=y&p=n__;JSUlJSU!!DewiEMc5gbOXUWA!H5xGZKCcPqTCM4BO0x6nDvZM3AEZ1bSufIjfemmqs5F169cpwWThkVzIyDBeHADn-rCf69rN$

Equality and Human Rights

Protected

IGroup

Characteristic

Relevant Data

Positive and / or
Negative Impact

Prompts
(not an exhaustive list)

Y6 9bEd

services.

Impact on Welsh speaking
communities, including:
Positive / negative effects on
opportunities to use the WL.
Possible changes to
number/percentage of Welsh
speakers

Migration

Job opportunities / Staffing
changes.

Availability of Welsh medium
education.

20200921 DG S
Policy making stand

Rights of individuals to ask for WL

Training needs and opportunities

Human Rights Act 1998

Acrticle 2
Article 3
Article 4
Article 5
Acrticle 6
Article 7

Right to life

Freedom from torture and inhuman or degrading treatment
Freedom from Slavery and forced labour

Right to liberty and security

Right to a fair trial

No punishment without law

Article 8

Article 9

Article 10
Article 11
Acrticle 12
Article 13
Article 14

Respect for private life, family, home and correspondence
Freedom of thought, belief and religion

Freedom of expression

Freedom of Assembly and association

Right to marry and start a family

Right to access effective remedy if rights are violated
Protection from discrimination

Environment and Biodiversity
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Relevant Data/Information

Positive and /or
negative impacts

Prompts
(not an exhaustive list)

Reducing
greenhouse gas
emissions

The strategy’s key focus is decarbonising Council activities and
services across key themes — Buildings, Procurement, Mobility &
Transport, Land Use and Behaviour.

All processes, services and procurement related to this strategy
delivery will be in keeping with these aims.

Positive

Will energy need be met through
renewable sources? Will it reduce
greenhouse gas emissions by
reducing energy consumption and
the need to travel? *

Will it reduce ozone depleting
emissions?

Will it reduce emissions through
retrofitting new technology?

Will it reduce heat island effects
on people and property?

biodiversity into
decision making

improve species richness is a key aim under the Land Use theme
of the strategy. The strategy and its actions have been consulted
on by the natural environment team to ensure it supports and
enhances Section 6 and other biodiversity targets.

Plan for future The strategy includes elements of climate change adaptation to Positive Will it minimise flood risk from all
climate change | improve sustainability of our communities as the climate changes. \S/\?i‘ﬁrﬁizgscfg’g?ég%ay damage
This includes provision and. mlanage.ment of our habitats and . due to storm events/heavy rainfall
green spaces, design of buildings with future weather changes in by improving flood resistance and
o mind, production of renewable energy, provision of flood risk flood resilience?
o) management and sustainable drainage systems, and support of a Will it reduce combined sewer
% local economy to provide sustainability of food sources and other overflow events?
! lies. Will it encourage the re-use of
O Supp resources?
o> Will it encourage sustainable
construction methods
and procurement?
Will it encourage water efficiency
and drought resilience?
Pollution: air/, Move towards renewable energies diverts the need to burn fossil | Positive Will it reduce combined sewer
water/ soil/noise | fuels, and promotion of ultralow emission vehicles and acti